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abstract T!lis exemplary project is designed to help all 

students bridge the gap between school and work by creating change 
through an inservice program for counselors and through the 
implementation of a program of occupational information, °rien 3 1 , 

»nd exploration for grades K-12. Phases of the project are: (1) staff 
recruitment and planning, (2) district staff 

implementation, and (4) evaluation data collection, h £k 

were initiated during the first year of operation,; and the Rework 
and materials are available for continuation of third phase. A 

complete summary of the first year of operation is included m this 

report . (GEB) 
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WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

, CAREER DEVELOPMENT PROJECT 

WATERTOWN, SOUTH DAKOTA 57201 

CLAYTON D. CARLSON 

Project Coordinator 436 Tentk Avenue NorlLre.t 

Telephone: 605.886-3977 



September 15, 1971 



Dr- Sidney High, Chief 
Exemplary Programs, Contracts 
and Grants Division 



S« Offxce of Education 
Washington, D. C. 20013 



Dear Sir, 



I am herewith submitting the first annual interim report of the 
Career Development Project of the Watertown Public Schools. 



The report covers the period September 13, 1970 
1971, 



to September 14 , 



I trust this report will be of value to you and to others inter- 
ested in career education. 

Respectfully , 



EHC/sr 









Robert H. Cockle 
Superintendent of Schools 
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FOREWARD 



Many ingredients blend to make a project truly 
exemplary rather than purely incidental. 

It _i_s hoped that this first annual report will 
reflect the planning and activities of the initial 

year of operation of the K-12 Career Development 
Project. 

We know that implementation is paramount. This 
involves the cooperation of students, teachers, admin- 
istrators, parents, communities, agencies, and staff 
personnel. The career education concept is developmental 
m nature and needs to be continually evolving and dy- 
namic in its growth pattern so it will become an integral 
part of the education process. 

The Career Development staff wishes to thank many 
individuals and groups for their assistance in making 
this project successful and practical. 
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REPORT SUMMARY 



A. Time Period Covered 

The first Interim Report of the Career Development 
Project covers the period from September 14 , 1970 to 
September 13, 1971. 

B * -- oals and Objective s of the Career Development Project 

The Career Development Project is designed to create 
change in two major areas; through an in-service program for 
counselors within the school district and statewide, and 
through developing and implementing a program of occupational 
information, orientation, and exploration for K through 12 
The program is designed to help all students in the district 
bridge the gap between school and work. Here, specifically 
are the project goals: * 

. Develop and implement an in-service program for 
counselors on occupational counseling to increase 
their ability to assist non-college bound students. 

. Develop and implement a program of occupational 
information which will be integrated into the 
curriculum of the eight elementary schools (K- 6 ). 

The program is designed to increase the student’s 
knowledge of the ’’world of work” and the applica- 
tion of the curriculum .content to the world of work. 
Develop and implement a program of occupational 
information, orientation, and exploration for 
secondary students (7-12) that will increase- their 
knowledge of the world of work, provide them with 
an opportunity to explore a minimum of five occu- 
pational areas, and help them to see occupational 
training programs and workers in occupations 
unfamiliar to them. 



. Develop .and implement a program to identify at 
an early age the potential dropouts. Those 
identified will become involved in an intensive 
program of counseling, training, job placement, 
and follow-up, whether they continue in school 
or drop out before graduating. This should 
reduce the flow of these students into ranks 
of the unemployed or under-employed. 

. Develop and implement work experience, coopera- 
tive education, and similar programs at the 
secondary level to make possible a wide variety 
of offerings in many occupational areas. 

* Develop and implement provisions for students 
not previously enrolled in vocational programs 
to receive specific job entry skills just prior 
to the time that they leave school. Some of 
these training programs will be very intensive 
and of school duration. 

. Develop and implement provisions for intensive 
occupational guidance and counseling during the 
last years of school and for initial placement 
of all students at the completion of their 
schooling. Placement will be accomplished in 
cooperation with appropriate employment services, 
manpower agencies, etc. In addition to the 
broad goals of the project, each staff member 
has developed several sub-objectives to support 
and carry out the major purposes of the program. 

C« Procedures Followed 
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The project is divided into four phases. The first 
lr, ^ luded tlle recruiting and employing the project 
s aff.^ This was followed by an in-depth planning of the 
activities of the project and the development of policies 
procedures, and the securing of resource materials. The 
products of phase one serve as a basis for all future 

£ 
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activities of the project. 



The second phase involved the orientation of the 
total school district staff to the project, and developing 
the -f un’ction each staff member plays in the total project. 
This work was in preparation for the initiation of the 
various activities that will bring the benefits of the 
project to the students. The goal of the project is to 
serve the students so it is important they become as 
involved as soon as possible. 



Phase three is implementing the various programs 
to be conducted. This includes integration of occupational 
information, orientation, and exploration into the curricu- 
lum. Identification of potential dropouts., di s ad van t-. ; g ed , 
and the handicapped students, along with intensive occupa- 
tional counseling for the junior and senior high school 
students will be conducted. 



The fourth phase will involve the collection of 
data and information to be utilized in the evaluation of 
the project. It will also Include the placement and 
initial follow-up of students leaving school and the 
development of materials for dissemination to other 
schools for their use in similar programs. 

Additional sums of money from the State Division of 
Vocational-Technical Education is being used in other 
demonstration projects throughout the state of South 
Dakota. These projects supplement the exemplary project 
of the Watertown School District. 

Results, Accomplishments 

The first project year was one of organization and 
planning, although some pilot exemplary efforts were 
implemented on a trial basis. Those with the greatest 
potential for promoting career development concepts will 

3 
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be continued as an integral part of the curriculum. 

Through two workshops, South Dakota elementary 
and secondary school counselors were made aware of the 
latest methods and materials in career counseling. The 
Career Development staff is continuing to work through 
these key people in school systems throughout the state 
to implement career education ideas in their own school. 

Through meetings with the state guidance association 

and area counselor organizations, counselors are becoming 

familiar with the entire range of career counseling activ- 
ities. 



The framework has been built for implementing a 
program of occupational information into the entire K-12 
program. Supplies and materials have been obtained, the 
present testing program has been studied, and a new testing 
program is being implemented during the 1971-72 school 
year. One continuing strategy begun during spring, 1971, 
is the use of a substitute who teaches a career development 

lesson while the elementary curriculum specialist confers 
with the teacher. 
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An occupational counseling center was opened in the 
senior high school in April, 1971. Here students have 
opportunity to discuss their interests, abilities, per- 
sonality, and past performance in relation to realistic 
occupational choices. Information on occupations is 
available through several media. 

The major service clubs in Watertown have been made 
aware of the project, and at least 30 percent of their 
members have agreed to serve as career consultants. The 
traditional high school career day is being replaced 
with an ongoing process of career consultation. 

4 
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Students entering junior and senior high school 
were offered, on a voluntary basis, a week-long program 
of orientation to their new schools by the Career Devel- 
opment staff. They were introduced to the purposes of 
counseling and were made aware of the counseling and career 
facilities available in their schools, 

A class for potential high school dropouts is 
continuing during the 1971-72 school year. The class 
. elps students become aware of what employers and society 
expect of them, and provides occupational counseling. 

Specific job training skills are being provided 

through the new Multi-District Career Center, a satellite 

program of the Career Development Project. Seven areas 

of career exploration are offered to juniors and seniors 

from 12 high schools. Five other satellite programs 
were funded, 6 

.. Here 31-6 S °“ e of the other ma J°r accomplishments 

of che project for the past year: 

* Array of occupational information and materials 
secured, 

, School testing program evaluation and recommends- 
tions for change made, 

♦ Career leSSOns tau S ht in all elementary class- 

rooms, 5 

Field trip file an d manual completed. 

Elementary career development lesson p 1 e n e 
assembled. 

Career development concepts integrated into 
Junior High School curriculum. 

Post High School Opportunities Day organized. 
Student orientation conducted. 

Newsletters launched. 

Class for potential dropouts begun. 

5 
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. Advisory committees formed. • 

. Disadvantaged students placed on summer jv>bs in 
cooperation with the Neighborhood Youth CtVrps. 

. Employer cooperation secured for providing; jobs 
to disadvantaged students. 

• Ongoing program of student's ”day on the job” 
with a career consultant organized. 

* £>lide and cassette tape job information series 

begun. \ 

V. 

E. Evaluation { 



The first year of the Career Development Project \ 
can be considered successful in spite of time handicaps 
and the lack of a full staff complement through much of ' 
he inltlal operational phase. The project staff is well 
qualified and dedicated and appears to have the enthusiasm 
to propel the project in the Watertown school system and 

ocatewide. Staff selection was carefully accomplished 
during the first year# 

What appeared to be a year of organization and 

planning was also a year of considerable achievement. 

The community has been involved in various ways in the 

program. Broader community involvement is suggested for 

the project's advisory committee. Several service clubs 

and community organizations have pledged support to the 
project, 

A broad and valuable assortment of resource malarial 
has been assembled, including some important staff-prepared 



Further integration of the project staff with the 

regular staff of the school is recommended to speed the 
impact of the program. 

6 
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A single counseling center in the Senior High 
School, to encompass all career planning, is suggested 
in place of the present dual arrangement* 

Conclu sions and Recommendations 



A survey of the senior class in the spring of 1971 
indicated a strong need for career education and guidance. 

The uncertainty of the students concerning their 
post high school activities points up the need for a 
continuing program of career education, beginning in 
the primary grades and continuing through high school. 



Contact within the community service clubs, 

businessmen, and individuals in various facets of com- 
munity life revealed a strong concern for the career 

education needs of students. 
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. Interest shown in the project resulted in Intensive 
p anning for field trips and a career consultant program* 

An advisory committee was also formed through community 
involvement. 

The interest and desire to cooperate with the proiec 
extends from teachers and counselors in the Watertown schoo 
system to educators nationwide. Two week-long workshops 
or South Dakota counselors were held by the Career Devel- 
opment staff in June. These were coordinated through South 
Dakota State University for graduate credit. Those attendir 
the workshops will continue to be a key to disseminating 
program information. The principals and teachers in the 
local system are rapidly becoming career education inno- 
vators, after being exposed to career development concepts 
^uring the last months of the past school year. Recognition 
thax. career education is essential for students — a common 
ground for all — has stimulated educators to cooperate 

' 7 ' ■ ' V'-“ 
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fully with the project staff and activities. 

Timing has proved to be an obstacle to this 
program during its first year of operation, resulting 
in difficulty in hiring staff, budgetary, and imple- 
mentation problems. These problems have been largely 
solved, and should be minimal in the future. 

There has been an apparent lack of communication 
among the career education projects in the various states 
How that direction has been established by the projects, 
a. communications link seems essential* 



A. PROBLEM AREA 

The Watertown Public. Schools, through its Career 
Development Project, has accepted the challenge of 
becoming a link in helping prepare students for the real 
world of work outside of the classroom. There is a vital 
need to relate school and careers. Many students feel 
alienated from school because of their inability to 
understand how their educational program will help them 
achieve job and career goals later in life. 

Many of today's high school students find it diffi- 
cult to make the school-work transition since the working 
woild is invisible to many young people because of the 
complexities and specialization found within most 
businesses. Schools, to be relevant, must provide 

occupational preparation from kindergarten through high 
school. 

Career development is a process closely tied to 
the total development of an individual and should not be 
viewed as a single event. Perceptions of the world today 
ave been distorted because of educational barriers which 
provide disjointed opportunity for work world contact 
The work world is very different from what it was in the 
pas when half of the population was engaged in farming. 

Hesearch emphasizes that career development activ- 
ities should begin in the elementary field with publication 
au 10-visual programs, programmed instruction, interviews 
simulation, and experiences in the world of work. 

Every discipline in the curriculum, including 
economics, plays its part in teaching career development 
concepts. Many of these disciplines are coordinated. For 
example, the social studios program is geared to these 
understandings and Creative subjects such as language 
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arts will be useful concept teaching tools to involve 
the students in* career understandings. 

Youth need the opportunity to explore their 
values, attitudes, and interests in relation to the wide 
range of options in education and careers that will be 
open to them. Therefore, the need for individualizing 

instruction in career education is regarded as vital in 
this program. 

The program's problem area remains essentially the 
same as outlined in the original proposal, and the following 

statements are from the Problem Area outlined in the 
proposal: 






The Watertown schools, K-12, have emphasized 
the academic program. Every student is given 
the requirements for entrance into a baccalaureate 
degree program. Guidance counselors have spent 
much of their time counseling students into 
academ ic a reas. With the advent of the post- 
secondary Vocational-Technical School (in 1965) 
has come an awareness of the need for more 

emphasis on vocational-technical education in 
the system. 

Specific needs are in the area of the background 
of counselors on the junior and senior high level. 
The present counselors are academically oriented 
and tend to think in academic terms. There is a 
need for a program to assist them to see thej 
overall benefits of areas other than academics 
for: the students. In-depth, in-service programs 
for; the present guidance counselors are necessary. 
Academics are of prime importance (in the elemen- 
tary program) and the prime importance of the 
worth of work is played down. Again the in- 
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service work with elementary instructors 
and the introduction of new materials on 
occupations , • , is needed. 

, The secondary curriculum includes some work in 
industrial arts. These have not been popular 
courses because of their work-related concept. 

The glamour of the degree overshadows the 
worth of work. In-service education to emphasize 
the needs of students in all areas of work, the 
availability of resource materials covering all 
occupations, and general classes in preparing 

students for work after high school completion 
are needed. 

Work experience while in school should be provided 
for many students. This again lends credence in 
relating learning to doing. 

All students need an introduction to the many 
fields of work, both on the professional level 
and the technical level. Appreciating every 
&r oa. of endeavor is essential* 

To culminate the activity of guidance and 
counseling, direct interest needs to be taken 
in graduating students or in students leaving 
school. Pupils leaving for further academic 
work in colleges are being adequately served. 

Those going into the field of work are ignored. 
Special preparation such as job placement, 
apprenticeship programs, post— secondary voca- 
tional-technical school opportunities should be. 
given to each student. 

School should provide an opportunity for each 
student, to secure a background for the world he 
will live in. A broad experience, an encourage- 
ment to consider all areas of . . . , work ... 
is essential. He should be aware of what is 



ERIC 



17 



11 



needed for him to succeed in the occupation he 
prefers, how he would contact the people who 
provide the type of work he would like, and 
what his opportunities are in the field* The 
great variety of opportunities provided in the 
manpower agencies will be of benefit to him only 

if he knows of their existence and knows how to 
use them. 

. The program must change dramatically- from the 
lower elementary grades to the junior high school 

level. The change, however, should be gradual 
over this span, 

• The junior high school program is vital to the 
student's development. Here he gains greater 
insights and understandings regarding the world 
of work. He also gains physical contact with the 
world of work through exploratory programs. 

Counselors, both within the Watertown system and 
statewide, need to be made familiar with the entire range 
of career counseling activities and with the latest methods 
and materials needed for career counseling. A wide range 
of resources are vital to conducting an in-service program 
for counselors, and to put career counseling into effect 
in this and other systems. 

Curriculum and counseling material needs will sran 
all media, drawing the best in innovative material and^ 
research from all possible sources. Testing is one area 
of special concern for study and improvement. 

Of prime importance is developing career education 
concepts and methods as an integral part of the curriculum 
on all the grade levels and in all of the schools in the 
system. This makes teacher orientation and involvement 
essential throughout the duration of the program. 



Students who are in danger of dropping from school, 
those who have dropped, and those who may be frustrated with 
a college preparatory program need special attention in 
developing information and attitudes toward the world of 
work through career counseling and assistance with on-the- 
job education opportunities. All students need some direct 
contact with the world of work, both through field trips, 
consultants from business and industry, materials represent- 
ing a broad cross-sec.tion of industry, and materials 
developed within the program. 

Involvement of the Watertown school faculty, 
administration, people in all areas of community life, 
and public agencies need to become involved in the career 
development effort if it is to succeed. 

Several schools in the state should become involved 
in the program through counselor training, through communi- 
cation links such as organizations fostered or supported 
by the program, or through published media. Satellite 
programs in several areas of the state will also be 
necessary to explore various facets of career development 
and to serve as disseminators of career development 
information. 



B. GOALS, OBJECTIVES 



Career development serves as a motivating force 
for children who may otherwise see little reason for 
attending school. The Watertown schools are retaining 
the basic skills but are enriching their curriculum 
through career development to make it more meaningful. 
Challenging information captures the student 's imagination 
and encourages him to learn about life from life experi- 
ences. Field trips emphasize that everyone working in a 

business is either helping to produce goods or services 
or both. 

Education should be organized to provide career 
development for everyone. The goal of this project is 
to help children see the world of work as it really is 
society serving society by satisfying man's needs and 
wants. Early in their schooling students will come to 
recognize the importance of individual jobs to the whole. 
While exploring and increasing their interests and aptitudes 
they will develop a meaningful understanding of the real 
reasons for learning. 

Primary Ob -iec.ti ves 

The primary objectives of the program are to 
familiarize pupils with the modern world of work wherein 
they will observe the implications of school subjects for 
occupational roles, to improve self-concepts, upgrade 
aspirational levels and achievement, and to involve parents 
and community in understanding intermediate pupils 1 career 
development needs. 

Watertown ! s program is spanning the school-work 
gap by making information on occupations an integral 
part of the K-12 curriculum. It is also assisting dis- 
advantaged and economically and academically handicapped 
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students, and is identifying and assisting potential 
dropouts. Intensive occupational counseling is provided 
for junior and senior high school students. 

Meets Range of Needs 



The program is geared to meet the full range of 
needs of each student. Hopefully, the day will soon pass 
when a student leaves school after 12 or 1 3 years with 
little more than a certificate and a handshake. Each 
step in the career development process moves the student 
closer to a place in the world of work. 



Many of the most exciting work options available 
are in areas where talents other than those needed for 

college are most applicable, but few parents or counselors 
are aware of these careers. 
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While the specific goals and objectives of the progran 
are stated in the Report Summary, and will not be repeated 
here, there many ramifications of hese goals, such as: 



• Helping students become familiar with a wide 
variety of occiapations and with the potential 
satisfactions to be derived from an occupation. 

. Help students evaluate their interests, abilities, 

values, and needs as they relate to occupational 
roles. 

. Help students see the relationship between various 
educational avenues and career opportunities. 

• Help students see how work adds meaning to life 
and serves as a means of gaining social rewards. 

• Hel P students gain an appreciation for the economic 
and social values that different forms of work have 
in our society. 

Primary grade children are appealed to through- their 

' ’ V||‘ 
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natural love of fantasy. Through audio— visual means 
they find, tnemselves cast in the role of workers. 

Concrete math experiences precede the abstract so that 
the child is able to picture exactly what is meant in 
his discovery of facts, meanings, and generalizations. 

This results in the student visualizing himself as a 
worthwhile individual in the world of work, a competent 
member of society fitting into our economic framework 
as a contributing citizen. 

The elementary school overall objective is to 
build into the curriculum itself content which shows the 
place of the school in the larger world. An effort is 
being made to show how skills acquired in school have 
later utility. These skills build toward the development 
of skills that will have utility in the world of work. 

Junior High School 

In junior high school an opportunity for more 
explicit career planning exists. The change from the 
elementary programs is one of tempo and intensity. 

At the seventh and eighth grade levels all students 
have an opportunity to learn about the many options in 
jobs and careers. The program at this level is not aimed 
at decision-making, but at providing all students with 
an opportunity for exploring as many different kinds of 
jobs as possible. 

At the ninth and tenth grade levels, students have 
an opportunity to explore some job clusters in depth. This 
exploration provides a more realistic understanding of 
careers, and gives a better knowledge base upon which to 
make sound decisions concerning job preparation. Students 
become more selective in job exploration after the tenth 
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grade. An overriding goal of the program is to bring 
occupational choices more into line with job opportunities 
by integrating career information into the entire curriculum 

In the final years of high school, the focus is on 
the specific act of career development, on identification 
of the points of control that exist in specific decision- 
making situations as well as on ways in which leverage 
might be exerted over them. 



C. PROCEDURES FOLLOWED 

All of the schools within the Watertown School 
District and all of the pupils of these schools are in 
some way involved in the Career Development Project. 

Watertown, a city of lZj -,000 population located 
in an agricultural and lake region in northeastern 
South Dakota, has six public elementary schools, 

3 parochial elementary schools, one public junior 
high school, a private junior high school, one public 
senior high school, one private girl’s high school, the 
Multi-District Career Center, a satellite project of the 

Career Development Project, and a public area vocational- 
technical school. 

The rural areas, with a population of some 2,500, 
cover a radius of about 20 miles from the city. 

School Population 

Total population, K— 12 , of the schools within the 
district is 3»912. In addition, 393 students from ten 
districts attend the new Multi-District Career Center for 
two-hour time blocks. About 169 of these students are in 
grade 12 at the Watertown Senior High school. 

The .six elementary schools (K- 6 ) have an 
enrollment of 190A. The public junior high school (7-9) 
has 9 A3 students enrolled, and there are 998 in the 

public senior high school. There are 21 special education 
students. 

The Lake Area Vocational-Technical School is a 
post— secondary school with an enrollment of 517 . 

The project is designed to affect all students 
within the district to some degree. A broad range of 
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methods, materials, and media are being used. Consultants 
from education, industry, and business, nationwide, 

statewide, and locally are being used in developing 
and implementing the program. 

Im plementation 

As programs are develoned tbc^v -in onooc: 

implemented through the administration and staff of the 
schools within the Watertown district. An exception is 
the Work Experience Program, where a Career Development 
staff member, Jack D. Hegna, works directly with the 
high school age students involved, and the Occupational 
Information Center in the Senior High School, where the 
program's occupational counselor has direct contact with 
students. Direct involvement with students is necessary, 
and desirable, in many other facets of the program. The 
curriculum specialists, for example, find that contact 
with students, through their teachers, is an intrinsic 
part of their activities. Junior and Senior High School 
orientation and testing are other examples of direct 
involvement of Career Development staff members with 
student population. 

In general, integration of the activities of the 
Career Development staff with the activities of the 
regular staff of the school district is essential to 
integrating career development concepts into the curriculum. 

Administration, >Staff 

The school administration consists of a superinten- 
dent, an assistant superintendent in charge of instruction, 
a K-ld curriculum director, ten principals and assistant 
principals, and a business manager. 

There are supervisors for art and elementary vocal 
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music, two school nurses, and a food services co- 
ordinator. 

^ ae -Senior High School has a teaching staff of 
and there are also 44 teaching positions in the 
Junior High School* The Multi-District Career Center 
has a director and 12 teaching specialists. The Lake 
Area Vocational-Technical School has two directors — - 
one for health occupations and one for industrial and 
technical fields - - and 43 instructors,, 

T^.e six elementary schools have ?1 teachers. 

In addition, there are four special elementary teachers, 
two each for music and physical education. Three 
professionals are employed under the Title I program: 
a speech therapist, a mobile lab tutor, and a motor 

teacher. Seven compensatory education tutors 
serve in the elementary, Junior High, and Senior High 
Schools. 

There are 20 Title I aides serving all grade 
levels, and six non-certified aides. 

Career Development Staff 

The Career Development staff consists of seven 
professional members with a wide range of experiences 
in education, business, and industry. 

Clayton D. Carlson, project coordinator, was 
formerly a classroom teacher and director of guidance 
in the Watertown Senior High School, was vocational 
counselor for the Lake Area Vocational-Technical School, 

and has been director for the local adult basic education 
program for four years. His background includes three 
years as an insurance agent, and retail, wholesale, and 
service jobs. He holds an undergraduate degree in economics 
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and a master's degree In guidance and counseling. He 
has attended a wide range of professional institutes. 

William R« Anderson, occupational information 
specialist, has a baccalaureate degree in journalism 
and 1 Zf years experience in several phases of journalism, 
including three years in public education. He has an 
agricultural background and several years of experience 
in agricultural businesses. 

Paul E. Biegler is occupational counseling 
specialist, and holds a master's degree in guidance 
and counseling. His work background includes sales, 
management, and counseling. 

Wayne Cormaney, Senior High School, occupational 
counselor, was formerly on the guidance and counseling 
staff of the Watertown Senior High School. He holds a 
master's degree in guidance and counseling. 

Elementary curriculum occupational education 
specialist is Mrs. Helen Dickson, a former elementary 
teacher with a master's degree in education. She has 
a wide range of experience in business and in education. 

Jack D. Hegna, who has a barcalaureate degree, is 
work experience coordinator. His background is mainly 
in personnel management with a manufacturing firm. He 
has worked in an institution for juveniles, and has held 
various service jobs. 

David Marquardt is the secondary curriculum 
occupational education specialist. A Watertown native, 
he holds a master's degree and was teaching in the 
Watertown Junior High School. He has teaching experience 
in two other schools, and has experience in wholesale and 
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retail business, and. in Federal legislative assistant 
and research positions. 

Project Priorities 

Hiring of staff was the initial project priority, 
and this was complicated by the September starting date. 
The first staff members were hired in December, 1970 and 
the staff was filled in August, 1971 when an occupational 
counselor and secondary curriculum specialist were hired. 
Facilities were acquired and furnished early in the 
project yea.r. 

A State Project Approval Committee was formed at 
the outset of the project to insure coordination of all 
exemplary projects within the state, and a local advisory 
committee, comprised of educators and businessmen, wa.s 
formed. 

Planning of activities, development of policies, 
orientation meetings with the regular school staff, 
procedures, and acquiring resource materials occupied 
the first few months of the project. 

Satellite Projects 

Five satellite projects are in operation — - one in 
junior high curriculum at Aberdeen, elementary curriculum 
at Rapid City, a video tape occupational library at Sioux 
Falls, one at Springfield involving seniors of small high 
schools, and the Multi~Dis trie t Career Center at Watertown 

The Career Center provides for students not 
previously enrolled in vocational programs to receive 
specific, training in job entry skills just prior to the 
time that they leave school. Some of these programs are 
very intensive and of short duration. 



The operation of the satellite projects is detailed 
in Section D. 

Strategies 



Various strategies are being used to accomplish 
the goals of the project. 

An in-service program for counselors, to make them 
familiar with the entire range of career counseling activi- 
ties involves the following methods: meeting with the 

various counselor organizations in the state, project 
sponsored summer workshops for counselors, and individual 
counselor visits across the state. 

Integrating occupational information into the K-6 
curriculum is being accomplished through field trip guide- 
lines, materials for concrete math examples, revised test- 
ing program, art, dramatic, literary, and musical curriculum 
ideas and materials relating to career development, and 
through a study of the career life models of a va.riety 
of people. 



Suggested miscellaneous lesson plans arranged by 
subject and grade level, for teacher use, are used in 
the elementary schools. Brainstorming and problem 
solving techniques will also provide excellent tools and 
these techniques will be incorporated into the curriculum. 



Interest surveys in the sixth grade will help 
students become aware of their becoming individuals with 
their own preferences, likes and dislikes, and abilities. 

Occupational information, orientation, and exploration 
is provided for secondary students (7-12) through occupa- 
tional information centers using multi— media to give the 
students an opportunity to discuss their interests, 
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a kilities, personality, and past performance in relation 
to occupations. 

An occupational information center, staffed by 
two Career Development staff members, was opened during 
spring, 1971 in the Watertown High School. Another is 
being formed in the Junior High School. 



Supplemental efforts are a classroom career 
exploration efforts, periodic emphasis on occupational 
clusters, use of resource people, review of the testing 
program, and a post-high school opportunities day, 
designed to provide students from several area schools 
with a broad exposure to educational and work opportunit 
A Career Development staff-sponsored orientation of stu- 
dents entering the Junior and Senior high schools would 
also expand the career education effort. 



Dropout Program 



A program for potential dropouts provides the 
disadvantaged student an opportunity to evaluate and to 
begin building his future in the world of work. 

The program, conducted by the work experience 
coordinator, is in the format of cooperative vocational 
education, with related vocational instruction in the 
class and on- job experience. This provides a positive 
learning experience in the student's path to becoming 
a mature and responsible citizen. 

The class, which replaces an elective course, 
links the disadvantaged student and his adjustment to 
society. The job-life related class meets three times 
weekly, and each student is provided work experience at 
least five afternoons a week. 



The program is offered to all high school students. 
Seven students were involved in the spring of 1971, and 
this figure expanded to approximately 20 in the fall. 



lhe class is conducted on an open group discussion 
basis, and is geared to the student's needs and level of 
progress. Here is a general course summary: 

• Self evaluation — — understanding self and 
others; ^attitudes. 

• Basic day to day living problems and frustrations, 

• Orientation to the world, of work; discussing 
individual interests and abilities; steps in 
obtaining and holding a job, 

» Succeeding in the world of work; employer— 
employee relations. 

*• Legal aspects of employment. 

• Insurance , Social Security, workmen's compensation, 
unemployment, etc. 

Job opportunities are obtained for the student to 
help him become aware of the world of work and to learn 
job skills. Students are interviewed under normal 
employee interviewing methods. The basis guidelines 
of a cooperative education program are followed: 

, Selection of a work station. 

• Jointly prepared training plan insuring learn- 
ing of job skills and positive employer-super- 
visor experiences. 

Tne v/ork experience coordinator provides co- 
ordination between school and work. 

Through continued contact with students who have 
dropped from school, the student can be urged to return 



25 



to school and give him an opportunity to evaluate 
himself and his future. 



Information Program 



Access to and surveillance of appropriate 
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educational data or document hanks, including the ERIC 
system, and contact with organizations, businesses, and 
institutions to identify and secure occupational informa- 
tion materials will expedite the goals and efforts of tho 
project staff. Findings and appropriate information should 
be disseminated by the project, with a feedback system to 
establish the effectiveness of the career development 
efforts of the project. 

Information dissemination would take the form of 
special and project reports, publications, newsletters, 
news media releases, and tape and slide presentations. 

Secondary Contacts 

Pre— school contact was made by the secondary 
curriculum specialist with ten department heads and 
teachers in the Junior and Senior High Schools interested 
in career development related work within the classroom. 



science departments served as a consultant to help 
develop ideas for implementing career development con- 
cepts in 10th grade biology and in ?th grade science. 

Elementary Efforts 



situations are used, as a model wherever possible^ The 
elementary curriculum specialist has developed some 
suggested lessons which teachers are trying and eval— 



The chairman of the junior and senior high school 



Concrete understandings are developed and real life 
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uating. Hopefully these will inspire teachers to modify 
and to invent methods of their own to accomplish the 
most from their field trips. 

A wide range of audio-visual materia?t.s have been 
purchased, including film strips, cassettes, and picture 
study prints. These can be used with a social studies 
program and in connection with teacher* s efforts to 
develop a good self concept within each child. To stress 
the importance of the self concept in career development, 

a copy of Dr. William Glasser's book. Schools Without 

2 — - » ■ ' ■ 

Failure^, has been placed in each elementary school so 

teachers can refer to the self—conc.ept development 

techniques discussed in the book. In addition, each 

principal has encouraged his teachers to use group 

counseling techniques. 

Concrete understandings in math prior to pre- 
senting abstract concepts is being encouraged in the 
classroom by making available curriculum materials to 
be checked out with other audio-visual materials. It 
is hoped that these will spark teacher choices of materials 
and lesson ideas found lacking in some of the schools. 



’’Glasser, William, Schools Without Failure , 1969. 
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D. RESULTS, ACCOMPLISHMENTS 

Sixty South Dakota counselors and other- educators 
became more familiar with. a wide range of career counsel- 
ing activities and with the latest methods and informa- 
tion needed for career counseling through two week- 
long s umm er workshops conducted by the Career Develop- 
ment Project staff. 



to increase their ability to assist the non-college 
bound student, is continuing through meetings with the 
various counselor organizations in the state and through 
individual staff visits with counselors. 



interest, personality, and interpretative testing, and 
are further encouraged to be a. catalyst for career 
development in their own schools. 

Through occupational information centers in the 
Junior and Senior High Schools, students have opportunity 
to explore occupational areas and increase their know- 
ledge of the world of work. They become aware of areas 
of work unfamiliar to them, and learn of training pro- 
gram requirements and availability. 

Through course work at the junior high level, 
students can relate their characteristics, interests, 
aptitudes, and abilities to occupations. Students 
become acquainted with the American economic system 
and how it provides jobs, and explores occupational 
areas as outlined in the Dictionary of Occupational 
Titles. 



This in-service program for counselors, designed 



The counselors are being encouraged to conduct 



28 



ERIC 




Secondary Staff Involved 



Initial results of involving secondary depart- 
ment heads and teachers in career development planning 
prior to the beginning of the 1971-72 school year included 
a general approach to career development in 10th grade 
biology involving considerable student and community 
involvement • 

The Senior High School language arts chairman and 
the junior high English department chairman served as 
consultants for career development efforts in their 
/areas. The program begun in 10th grade English in— 

: eludes in-depth career examination integrated into a 
composition unit. 

Plans are drawn in the 9th gra.de and implementation 
is being made of a student study of individual workers on 
jobs. In the 9th grade speech program, career development 
information is integrated into the program with emphasis 
on self inspection, analysis, and examination of career 
opportunities . 

Ohio State University's World of Construction ^ 
course outline is being used as the basis for a 9th grade 
industrial arts program. Close examination is being 
made of opportunities in the world of construction at 
the local level. 

Contacts have also been made with several other 
departments in the Junior and Senior High Schools since 
the secondary curriculum specialist assumed his duties 
with the project on August 9* Preliminary plans and 
discussions have resulted in formulation of tentative 

~*~ The World of Construction . Ohio State University, 
Columbus, 1970. 
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possibilities and new ideas for implementing career 
development methods in these departments and classrooms. 

Using the preliminary information derived from the 
contacts with secondary school personnel, exploratory 
methods and techniques are being developed for recommended 
use in the established curriculum. 

Community Resources 

Full use of audio-visual materials and of community 
resource people is planned. The major service clubs in 
the city are the primary source of career resource personnel. 
Fully 30 percent of the membership of the service clubs are 
serving as career consultants. A valuable adjunct to this 
program is the ’'Day on the Job” effort, where a student 
will spend an entire day with the resource person observing 
his normal occupational role. 



The project staff has effected a change in the 
traditional high school ’’Career Day.” This has become 
the ’’Post High School Opportunities Day, ” involving 
several area schools. Senior students will be able to 
explore in depth a variety of occupational and educational 
options. 
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Student Orientation 

More than 3C0 students entering the Junior and 
Senior High Schools in the fall of 1971 participated in 
a week-long orientation program, originated and offered 
by the Career Development staff. Students became aware 
of the counseling and career facilities available in 
their schools. 

A program to identify potential dropouts was 

1 
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implemented early in 1971 and is continuing* Those 
identified become involved in an intensive program of 
counseling, training , job placement and follow-up, 
whether they continue in school or drop before grad- 
uating. Seven students were involved in the program 
in the spring of 1$)71. About 20 are involved during 
the 1971-72 school year. 

An effort is underway to urge and help the drop- 
out to return to school and give him an opportunity to 
evaluate himself and his future. During the summer 20 
disadvantaged youths were placed with various public 
agencies for employment in cooperation with the National 
Youth Corps program. 

A survey of high school seniors in the district 
revealed significant information about the student and 
the occupational counseling he has received, and specific- 
plans for career choices following high school. Twenty 
percent of the seniors are undecided about career plans, 
and another large percentage have plans that are not 
realistic or practical. 

Elementary Program 

O 11 the elementary level, the present testing 
program has been thoroughly studied, and recommendations 
made on a pending new program of testing. 

Resource materials have been gathered in elenentary 
art, dramatics, literacy, and musical curriculum areas, 

f 

and on life models of famous people in various careers. 
Administrative and teacher contacts ha.ve been made to 
incorporate these innovations into the curriculum. 

A variety of career development lesson plans 
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for teacher use have been written and made available 
on the elementary level. Brainstorming and problem 
solving techniques, with opportunities for students 
to use these tools in various ways, are being incorpora.ted 
into the elementary curriculum. Implementation of an 
interest survey in the sixth grade is underway. 

Teachers Contacted 

The elementary curriculum specialist contacted 
all of the elementary teachers in the Watertown school 
district during the final months of the 1970—71 school 
year, and provided orientation on the Career Development 
project with suggestions on implementation of the program. 

At the same time a substitute teacher taught a language 
arts career development lesson in the room of the teacher, 
assuring that every elementary room in the system has had 
a minimum of a 50-minute lesson in career development. 

Contacts with teachers are continuing on a regular 
basis, building upon the foundation of career development 
information laid during the last school year. In addition, 
Career Development contacts have also been made with the 
administration and teachers of the three local parochial 
schools. 

Field Trip Manual 

A field trip manual, Career Explorations — Designs 
for Field Trip Reporting^ has been developed and is being 
disseminated for use by teachers in the Watertown and 
other school systems. 

y ■ “ 

Career Explorations — Designs for Field Trip Reporting , 
Career Development ..Project, Watertown Public Schools, Water- 
town, South Dakota, 1971 • 
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The commercially produced 36— page manual, compiled 
by the elementary curriculum specialist, is in two sections 
Charting the Explorations and Unique Ways to Log the Ex- 
plorations. The manual helps teachers achieve excellence 
in career development field trips on the kindergarten, 
primary, and intermediate levels. 

The manual points out that when making a field trip 
to develop career development concepts, the teacher should 
have the following ideas made evident to the students: 

. Everyone working here is either helping to 
produce goods or services or both. Students 
should be able to identify if the final pro- 
duction is goods or services, and exactly 
what the final product of the company is. 

. The children should be made aware of the mean- 
ing of the term "job families” and should be 
able to identify the roles of workers on a 
"job family tree” upon their return from the 
trip. 

. Students should investigate and be able to tell 
about the tasks expected of part of the various 
members of the job family. 

• Students should be able to tell what positions 
in the job family require the most education 
and those that require the least education. 

. Students should observe and be able to report 
as to the following criteria: What kinds of 

math understandings do people need to know to 
perform their jobs well? What spelling ability 
is required in each position? What special 
abilities might a worker need to be successful 
as a job family member? 
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Tho manual gives suggestions for enlisting the 
aid of principals, pupils, hosts, and parents. 

Logging the career explorations through use of 
panel discussions, debate, bulletin boards (for brain- 
storming and planning) , notebooks (for historical record- 
ing and logging of experiences) , dioramas, puppetry, role 
play (for a superior way of sharing those class experiences 
which may have occurred at the locale of the field trip), 
simulation (a way to come closest, perhaps, to achieving 
real career understandings) , and innovating reporting. 

The manual encourages simulation of career activities 
observed on field trips. 

Social Studies Program 

The school system's excellent social studies 
program can be enhanced and dramatized by the career 
information gained through field trips and use of 
resource people. The system's curriculum director 
has chosen the Allyn and Bacon series 1 as one of a 
multi— text social studies approach, excellent in use 
of generalizations present in career development concepts. 

Among' the field trips with a career development 
emphasis was one by a first grade class reporting on a 
trip to the library by simulating the library, and its 
job family members. Tasks of the job family were discussed 
in depth. This project was recognized by State Librarian 
Miss Mercedes McKay. 

Another occupational twist was used by a sixth 
grade teacher in a conservation unit, where the work of 



1 Concents and Inquiry: The Educational Research Council 

Social Science Program , Allyn and Bacon, 19 ? 0 « 
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the state conservation people 'was demonstrated to the 
students on a field trip. 

One kindergarten teacher invited city policemen 
to the classroom to explain their role to the students. 
The class was taken to the police car, shown the duties 
performed with the police radio, and how these duties 
were followed up with other tasks. 

Interest Centers 

In the early stages of encouraging exploratory 
work situations, four schools have requested tools for 
exploration into construction. Two other schools are 
considering homemaking and hobbies as topics for trial 
career development topics. One school, which has been 
used for exemplary purposes, has developed interest 
centers, twice monthly on Friday afternoons. Five 
interests were pursued by approximately 80 children. 

Lesson plans were made by resource people from 
the district and teachers spent time planning together, 
followed by a creditable job of teaching. The students' 
interests included sewing for dolls, construction of 
small wooden items, and making handcrafts such as arti~ 
ficial flowers. 

The principal circulated as an interested party 
into every interest center. In no case was disciplinary 
action necessary for the pupils as they were completely 
involved in their interest. The principal and faculty 
noted that children who found academic work difficult 
put more effort into their work so they could be a part 
of this program, and school took on added meaning for 
them. 
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Teachers are now expected to develop units within 
a social studies guide. For example, a first grade teacher 
has gone through the guide and made additions and changes 
geared to career development. This should occur through- 
out the system in time. 



Disabilities Program 

A disabilities program for the Watertown system 
is being encouraged by the elementary curriculum specialist. 
The system has adopted a regular disabilities program 
with emphasis on motor skills a.s relating to reading 
success. Counselors and the elementary curriculum 
specialist feel this is valua.ble because of its ability 
to identify pupil weaknesses at a point where many prob- 
lems can be met and eradicated before becoming a lifetime 
disability for a potential worker, A health clinic, 
which would be conducted by area physicians, is being 
sought by Career Development staff members for the 
early identification of health problems. 

The Lincoln elementary school this year is 
experimenting with a program of individualized instruction 
where students are identified not by gro.de level, but 
by levels of instruction. 

Information Services 

» ■ I > » " »' « ■« m m i > i I I 

More tha« 600 organizations, businesses, insti- 
tutions, and individual!, educators have been contacted 
through the project for information on careers and career 
development. A broad category of career information has 
been assembled for the project in this way, with important 
contacts made with educational data and document banks. 
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Wide use of the ERIC system is being made by 
the project staff, and more than 200 titles, in both 
hard copy and microfiche, have been obtained. More 
than 60 ERIC computer searches have been made for 
Career Development staff members, teachers in the 
Watertown system, and counselors across the sta.te by 
the facilities of the Boulder Valley, Colo. School 
District through an ar: angement. with the South Dakota, 
Department of Public Instruction. An E.S.E.A. Title 
III project, the search requests are channelled through 
the computer at Dakota State College, Madison, S. Dak., 
which has a direct hookup with the Boulder facility. 



Surveillance of the ERIC system and other national 



and state information sources is continuing to identify 
and acquire additional occupational education materials. 
The information is made available to the Career Develop- 
ment staff as it is received* Bibliographies are being 
compiled for broe,der dissemmination. 



view of the ERIC system to teachers and counselors on 
several occasions. 

Information packets on the project, its priorities, 
procedures, and activities were prepared by the information 
specialist and sent to South Dakota’s Congressmen, the 
Governor, and the Superintendent of Public Instruction. 

The information was designed to create ar awareness of 
the project and to serve as a library reference on 
Career Development. 



regular ba.sis to a.ll local, regional, a.nd state news 



The information specialist has presented an over- 



News and feature material disseminated on a 
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media, portraying the purposes, activities, and results 
of the program. Project, newsletters carry the career 
development story to the more specific audiences of 
students, teachers, and counselors. 

Slide and cassette tape presentations on seven 
occupational areas are in progress. A general presentation 
on the Multi— District Career Center has been used exten- 
sively in the ten school districts involved in the Multi- 
District arrangement. 

Statewide interest in the project has increased 
steadily, with many groups and individuals visiting the 
project site on both an informa.1 and an organized ba.sis« 
Several staff visits have been made to university campuses 
and other institutions. Community support for Career 
Development has been actively sought and secured, 

Observatio ns— From Educators, Bu siness Executives 

Here are some comments and observations made by 
visitors from education and industry to the Career 
Development project: 

Dr. Dave Livers, University of Illinois : "It's 

about time for concern ... we'll do well to provide 
for the non— college bound. In the future counselors 
have the job of merchandising what we now call 
vocational education, mailing it something youth wants,' 
not something they will have to settle for. Counselors 
have a heavy responsibility to change attitudes of 
parents, teachers., and students toward career education. 

Our schools must be prepared to assume leadership roles, 
since career education is a major emphasis for educa.tion 
for the 1970 1 s. H 
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Dr, Duane, Brown, University of West Virginia : 

"There's little doubt but that public education needs 

reform — our middle class schools aren’t even doing 
the job for middle class children. The public wants to 
know what their tax dollar is buying in education, and 
the question is often hard to answer. The public often 
responds by turning down bond issues. Education is fail- 
ing to prepare students to adapt to the world they have 
to live in. What we have done is increase the subject 
matter content of our classes, but forgotten to make 
them relevant. 

"Education began returning to relevance in 1968 
when federal funds became available for pre— vocational 
training programs. These ajre career development pro- 
grams in most cases. Traditional ’three R» education 
isn’t neglected — just packaged differently. Career 
development offers the opportunity to bring vocational 
and academic education together. If this is to happen, 
both groups must give. Vocational educators have already 
given, in that they have put funds into pre-vo cational 
programs. Academic educators must realize that we have 
emphasized preparation for college and have over— sub- 
scribed many occupations. 

"Parents begin career education when a child is born, 
The baby is given toys like nurse’s kits or toy trucks, 
and may hear such comments around home as, "wouldn’t you 
hate to be a garbage man?’ By the time the child enters 
school, he has many ideas about careers. This is why the 
early school years — beginning with kindergarten — are 
critical times for career development. And career develop- 
ment doesn’t end with elementary school — the period 
between sixth and tenth grade is critical since the student 
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is beginning to "try on" careers. Keep out of the 
student's way at this point, regardless of personal 
feelings about the student and his abilities. Our 
educational system has to change, and a good starting 
point is career development where we can spend more 
time developing personal skills. And we can't over- 
look the role of the teacher and parent in this process." 

/, Dr « Thomas Stone, Southern State College, Spring— 
field, S» Dak. . (author of the project) : "Career 

selection can be compared with a group of (my) students 
who were handed a German food menu. They made dinner 
choices on the basis of cost and familiarity, without 
knowing what they were actually ordering. This is the 
position the young person is in today concerning' careers — 
he just picks something that sounds good and pays well." 

Dr.. Orville, Sc.hmieding, S. Dak. State University ; 

"A student will eventually make some kind of transition 
from school to work, but in most cases it will be hap- 
hazard . Education cannot be separate from preparation 
for life. Do we really prepare the 86 percent of our 
students, who are non-college bound, for the world of 
work, or are our schools oriented to the other 1/.;. percent? 
Education should be career oriented and relevant to the 
needs of each person. No longer can we afford to mold 
youngsters to an educational system relevant to 

percent of the students. A career development 
oriented curriculum seems to be an answer to this dilemma; 
it needs to begin early in life," 

Mrs. Darcy Truax, Honeywell Company : "There is a 

great frustration for the college graduate who is unable 
to find a market for his training. Employers are to blame, 
in part, for the college degree mania of recent years. 
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When the job market was good* employers screened out 
applicants without degrees, while the degree was not 
necessarily vital to performing the job. Many excellent 
jobs are available for people having the specialized 
training usually acquired in vocational schools. Honey- 
well and other companies depend upon the public schools 
to prepare young people for the world of 'business. n 



From Public Officials 



Rep. Frank E. Denholm : "The (career development) informa- 

tion is essential to proper representation ...” 

Sen. James Abourezk : "This sounds like an extremely 

exciting effort.” 

Don Barn ha rt, State Superintendent of Public Instruction : 
"It 2 ..F- my hope to extend (career education) to every 
youngster- .in South Dakota ...” 

Sen. Hubert H. Humphrey : ”... please keep me updated 

on your progress." 



iv 1 McCaughey, administrative assistant to Sen. Karl E, 
Mundt : "... this information ... enables us to see 

how one of these programs is working out in actual applica- 
tion." 



From Workshop Participants 



Here are some representative comments made by some 
of the World of Work seminar participants: 




"I feel like a pioneer in career development . . . 
there is no doubt but that this seminar will have a great 
impact on what '-./111 be -taught in our schools." 

/ - 
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nit really opened our eyos to the outlook for 
career development,” 

"It has given me many ideas for improvement in 
career development ... it’s one of the best things 
talcing place in South Dakota today,” 

”The information gained was extremely meaningful,” 

”1 got as much from this one week as I normally 
get from a whole summer session; let's hope we can 
fill the gap in this part of our educational system.” 

”Very worthwhile. This could become a great asset 
to our educational program.” 

SATELLITE PROJECTS 

Multi—Distric-t Career Center, Watertown 

The Multi-District Career Center encompasses 
12 high school districts within a radius of 35 miles of 
Watertown, The Center is designed to bring the national 
trend of career education into the South Dakota educational 
arena. 

The Career Center is housed in a permanent-type 
new '194x104' building in Watertown. The program is re- 
garded as an extension of the 12 participating schools — 
Watertown, Eayti, Lake Nordon, Hazel, Waver ly, Bradley, 
Bryant, Florence, Henry, South Shore, Clark and Castlewood. 

It's an area of challenge for 393 students, offering 
exploration to youth preparing for the future. Three ave- 
nues are stressed in the classes: 30 b entry, post— secondary 

vocational school placement, and pre-college career train- 
ing c Half of the students who take courses in the Career 
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Cent el* are expected' to enter employment, upon graduation 
from high school, even though the programs are designed 
as "exploratory, " Twenty-five percent normally enter 
employment direct from high school. A survey of students 
in the Career Center in Fall, 1971 indicates that 27 
percent plan on full-time employment after high school, 

31 percent plan on college and ij-2 percent have their 
eyes on advanced occupa.tional training. 

Multi-District education represents a system of 
education designed for career learning. Each class has 
been established with the needs of the students fore- 
most. The faculty of 12 has been carefully screened 
for proper background and experience in their fields. 

The practical application of material, covered in class, 
is tied to realistic on-the-job type classroom and Shop 
experience. Follow-up studies and other techniques 
assure that course goals are met and that each student 
and each school district receives the utmost benefit. 

The program is a high-interest, area 60 percent 

of the students in the 12 districts were interested in 
attending Career Center (there is room for 17 percent). 
It's a program for both college— bound and non— college 
bound students. Students are selected on the basis of 
aptitude, attitude, and ability. 

Each area of instruction is for one year, and is 
open to juniors and seniors. All courses are for two 
credits, and students earn their other credits in their 
homo school, where they also have their extra-curricular 
activities. 



Students choose one of eight two— hour blocks. 
Classes are offered three times daily and each of the 



participating schools has selected the time period 
that fits its schedule best. Watertown fills slots 
in all time periods, making it possible to equalize 
class loads. Classes are limited to 18 students. 

Each district is represented on a Multi-District 
advisory board by one administrator and one board member. 
From this group a five-district board of directors is 
named. 



About 2.L\.0 of the Career Center students are 
involved in a, cooperative education effort. Health 
occupation students, for example, will work in area 
clinics and hospitals near the end of their training 
period, and building trades students will work with 
contractors and carpenters. Distributive education 
students work in a variety of area businesses. 

Summer Safari.. Aberdeen 

In Summer Safari, a. four-week, six hour a day- 
program, junior high students were exposed to ten job 
families so they could learn first hard about the 
occupations. The following were chosen for study: 

Office and clerical; building trades; sales- 
manship; mechanical design; radio, TV and 
electronics; printing trades; health occupa- 
tions; food service; meta.,1 working; power 
mechanics. 



Some work was also done in the areas of veterina_ry 
medicine and beautician careers. 

Field trips were found to be the most effective 
mea.ns to explore an occupa.tion, and this wa.s done wherever 



possible in groups of six or eight students* Visual 
aids were used extensively, and frequent use was made 
of resource people from business and industry* 

Slides taken on the field trips are being built 
into a slide/tape presenta.tion for use in resource 
centers and counseling areas in the secondary schools* 
These will be supplemented by occupational cassette 
tapes. 



Flexibility was found to be the key to a good 
summer program, and this program pointed up the need 
for more occupational information for students. 

Interest and enthusiasm among both teachers and 
the 120 students was high throughout the program. The 
program was viewed as an excellent public relations 
device for vocational education in the community. 

Career Study Program, Sioux Falls 

Cur rone. occupa.tiona.1 information is constantly 
available to students through the use of t-5 occupa.tiona.1 
video tapes produced through the Career Study Program. 

The purpose of the program is to provide junior 
and senior high school students with a better understanding 
of job oppor t. unities available to them in business and. 
industry; to provide the vocational television class of 
Lincoln High School in Sioux Fa.lls with an opportunity 
to a,pply their skill and a.bilities in television pro— 
duct-ion experiences ; and to develop a closer working 
relationship between business and industry and the Sioux 
Falls public schools. 

j - he video tapes portray occupations in Sioux Falls 
not- requiring a baccalaureate degree. Students can view 
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any tape on 'the ip own* The tapes ape also used as 
supplementary material for various courses. 

The entire development of each tape was the 
responsibility of students. The three staff members 
associated with the program served as coordinator, 
a.dvisor, and technician. 



A preview packet and occupational brief is 
fur nr? .shed with each video tape. A student's work-study 
packet was developed to enhance interest in a particular 
occupation* 



Cooperation from the business community in pro- 
ducing the video tapes was excellent. Initial reaction 
of studencs was favorable* Several 14 — minute tapes are 
being transferred on to 16 mm film for use on the pro- 
jectors commonly found in most school systems around the 
state. 



In light of the analysis of the findings from this 
Career Study project, the following conclusions and 
recommendations were made. 

The material contained within each of the 45 video 
tapes was adequately presented to the viewer, thus giving 
him a better understanding of the particular occupation. 
The program will be continued into the 1971-72 school 
3 r ear. During this time, the tapes will be revised and 
up-dated. 

A predetermined number of video tapes should be 
produced for scheduling on the South Dakota Instructional 
Television network. 

I 

Video tapes made both with studio equipment and 
a porta!— pack video recorder were of sufficient quality 



to be transferred to 16 mm film. 

During the 1971—72 school year the present number 
of 1+5 occupational tapes will be expanded by 20, thus 
giving a total of 65 occupational video tapes, 

STOP Program, Springfield 

A summer program for high school juniors, STOP 

Southern’s Trajectory Occupational Program — — was held at 
the Springfield campus of the University of South Dakota, 
formerly Southern Sta.te College, 

This satellite career education program offered 
its 80 participants from around South Dakota, an opportunity 
to explore six occupational areas and to experience ^in— 
depth study in one of these area.s. Information on occupa- 
tions in the industrial and business world was provided. 

The student participants gained information and 
experience helpful in planning their futures. They 
assessed personal interests and abilities through dis- 
cussion, counseling, and testing. 

Greater emphasis was placed upon student information 
regarding the various occupations in skill development. 
Activities were flexible, with a multi— media presentation 
approach used. Classroom, shop, arid laboratory instruction 
were correlated with actual work situations. 

The program was centered around exploring the 
industrial and technical aspects of life today, with- an 
opportunity to develop attitudes and interests toward 
certain vocational areas, 

A student and staff evaluation was held at the 
conclusion of the program, with the students evaluating 



five areas instructional, activities, field trips, 

counseling activities, and general. 

Most of the students stayed on the campus, and 
activities, including field trips to Sioux Falls, S. Dak. , 
Sioux City, Iowa, and Minneapolis, Minn., were conducted. 

Most of the students agreed that counseling 
activities helped make them more aware of vocational 
areas, and all agreed that they left with a better under- 
standing ox occupational choices than they arrived with. 
They found the progi-mi well organized, with the material 
presented in an understandable manner. 






E. PROGRAM EVALUATION 



Following nro summaries of the evaluations made 
by the process level evaluation team at the conclusion 
of the first year of funding of the Career Development 
Project. 

By Laurel Iverson 

Coordinator, Vocational Departmen 
University of South Dakota'* 
Springfield 

The Career Development Project is staffed with a 
jiull complement of specialists and a project coordinator. 
They are well qualified for their respective positions. 

The dedication, enthusiasm and cooperation of the staff 
is to be commended. If the same enthusiasm and team 
effort is generated among the administrators and teaching 
staff, the program will go forward. This cannot be 
measured until la.ter. 

It Is evident that the community is being involved 
in the program, by usecff consultants from a variety of 
occupational areas. Various service clubs and community 
organizations have a.lso pledged their support. 

Publicity coverage is outstanding, news releases, 
radio and television coverage have been timely. Congress— 
men, the governor of South Dakota, the Ste.te Superintendent 
of Public Instruction and the Department of Vocational 
Education have been kept abreast of the program. 

An advio-ory committee of local people seems to be 
heavily weighted with school personnel. I suggest, more 
student and parent participation on the committee or 
committees, holding more scheduled meetings. 

A ”da.y on the, job ' 1 is planned with the cooperation 



of local "business firms. These are scheduled throughout 
the year. The employer for :? day on the job” should be 
provided with a general outline of the various duties 
that the student, should experience during his day of 
work. This, would be an aid to the employer and ensure 
a profitable return for the student. 

There appears to be separate counseling centers 
for career development and for the college— bound. One 
center should encompass all career planning. 

The seminars held for counselors should not be 
limited to high school counselors, but should include 
college staff responsible for training counselors, and 
possibly those involved in curriculum construction. 

An instrument of personnel data, including the 
student's career selection and why, should be included 
ill the student's file and followed from IC through 12. 

The materials, resources, lesson plans, etc., tha.t 
ha.ve been accumulated or are currently being planned will 
bo of considerable value to the school faculty, Ono of 
the basic requirements of utilization of materials, however, 
is that those who will use them must be involved in their 
selection or production. In most instances it would u.ppear 
that the toa.ch.ors have been involved to this extent. 

As a means of speeding the impact of the program, 
the further integration of the project staff with the 
regular staff is strongly recommended. Not only would 
this imply that each cai’eor development staff member should 
work more closely with his counterpart , but a.lso tha.t where 
applicable career development personnel should attend and 
be a part of regular administrative decision making groups.. 



By Dr, Kenneth E. Bryant 

Division of Education and Psychology 

Northern State College — Aberdeen 

This evaluation covers the one semester the project 
has been in effect. 

Each staff member seems well oualified for his 
position. Of major importance is their attitude as a 
service centered organization rather than that of an 
administratively dictated program. The staff seems to 
be dedicated to the philosophy of career development. 

Certainly part- of the responsibility of the career 
development staff will be to develop several types of 
evaluative instruments covering measurable aspects of 
change brought about by the project. Some of this 
could be from material which should be added to each 
pupil's cumulative record. Again, the involvement of 
other teachers and administrative personnel is imperative. 

One type of evaluation may be concerned with changes in 
attitudes, which, while subjective in nature, does call 
the attention of each individual to a particular point 
of view. Such an instrument probably should be of the 
continuum type, and probably should be annonymous. 

Now that contacts have been made with each of 
the elementary teachers, and are being made with junior 
end senior high teachers also, plans should be formulated 
for small group meetings with these teachers. By sharing 
ideas and suggestions, the career development staff can 
gain valuable feedback on their efforts and on the effect 
of the program in general. 

Since the success of any school program can be 
enhanced by parental support, it is suggested that PTA 
or parent study groups be formed as an ad hoc basis for 



the following purposes: 

(1) to distribute information about career 
development 

(2) to receive direct feedback from the effect 
of the program 

(3) to secure suggestions as to the further 
implementation of career development 

By Dr. H. C. Pus tad 

Departmont of Educational Administration 

University of South Da,kota - Vermillion 

The weak or questionable features of the program 
are few and essentially in the realm of the potentia.1 
rather than existing at present. The commendable features 
of the Project are numerous and significant. The first 
year of the Project can be considered successful in spite 
of time handicaps and the lark of a. full staff complement 
throughout much of the initial operational phase. 

The overall administration of the project is 
excellent. The enthusiasm and competence of the entire 
project staff is the most significant characteristic- 
of the general project quality. The selection of the 
staff was carefully and slowly arcomplished during the 
first year of operation. 



The emerging practice of planned interaction 
between school administrators and the Career Development 
staff demonstrated a concern for internal, communications 
and provided a vehicle for the inevitable need to solve 
internal problems between the existing program versus 
the pro gramma, tic- changes embodied in the Project. 

What appeared to be a staffing and planning year 
for the Project also ?;as a year of considerable achievement. 




Community awareness and involvement was apparent, and 
information dissemination v/as extensive in quantity and 
in media, variation. 



Although a variety of occupational resource 
materials have teen purchased, much material, including 
a field trip manual, was prepared by the staff. The 
ERIC collection was substantial for the relatively short 
period of time the project has been in operation. Area, 
schools are beginning to draw upon the staff as con- 
sultants, which was indicative of the project's success 
in working with school counselors. 

The ever present potential for conflict between 
change and status maintenance is clearly evident in the 
project. Where external communications concerning Career 
Development vie . re varied, numerous, and. excellent, there 
were some indications that improvement and internal 
communications between the project and the school system 
professional personnel is needed. 

The physical separation of the Career Development 
counseling staff 'and career information center from the 
regular senior high school counseling staff was, at best, 
questionable. The potential for waste through duplication 
of effort and the danger of conflicting counsel i^ere 
present. 



Insufficient opportunity to experiment, with career 
development curricular ideas appeared to exist. Con- 
currently, there was some indication that the Career- 
Development staff members wished to implement untested 
programs prematurely over too ?/ide a student population 
or with both receptive and unrec-eptive school personnel. 

No surveys or inventories of student or faculty occupational 
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knowledge and attitudes were taken or completed before 
the project began or during the first year of operation* 
This weakness has continued into the second year. 



Efforts should, be made to integrate the Career 
Development sta.ff and the regular faculty wherever 
possible without losing the special thrust of the Project. 
Joint meetings of the various school administrative levels 
and the project sta.ff should be held on a regular and 
frequent basis. The Project sta.ff members should be 



available s.t faculty meetings at all levels a.s con- 
sultants and observers to crea.te grea.ter mutual under- 
standing, respect, and familiarity. Mutual trust and 
understanding can only be obtained through long t-ime 
and regular companionship. 



The Project should encoure.ge the teachers and 
a.dmijiistrators who are receptive to nex? idea.s to try 
various techniques and approaches in career develop- 
ment- on a pilot or experimental basis . . . and should 
monitor the experiences and experiments close^. Pro- 
ject staff members should spend an increasing amount of 
tine in schools and classrooms as observers and a.s helpers 
where assistance is desired. 



In-service programs in career development for 
tes.chers at a.ll levels should be emphasized throughout 
the second year of the project. 
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CONCLUSIONS, IMPLICATIONS, AND RECOMMENDATIONS 



The Career Development Project has statewide 
application at the conclusion of the first year of 
funding. This has been achieved through the interest 
generated in workshops for counselors, through other 
staff contacts with counselors, teachers, and adminis- 
trators, and through multi— media, publicity on the 
project. 

The interest in the program, locally and state- 
wide, is still rising and will probably not crest in the 
foreseeable future beca.use of the emphasis being placed 
on career- education nationwide. 

Several pilot efforts were implemented on a triad 
basis during the first year, which was initially designed 
as a period of organization and planning. Those with the 
greatest potentia.1 for success will be retained. 

Every career development effort being tried in 
the system is not viewed as a. system— wide attempt to 
implement innovations, but a vaxriety of ideas are usea 
in various schools in many ways. Principals are con- 
sidered curriculum specialists in their own schools. 

The principals serve a.s a communications link to tea.chers 
who are stimulated to move into exemplary patterns. 

Two alternatives were fa.c-ed at the time of funding 
regarding hiring the project staff: select from tne 

personnel available, which would require relaxing the 
qualification requirements, or hold out for qualified 
personnel which would probably result in - a. lapse ox time 
before all positions would be filled. The second adterna 
tive wa.s elected, with the expected time lapse resulting. 



Indications are that this lag is being rapidly over- 
come, and should not prove significant in the future. 

First Year Activities 

•The activities for the first year of the project, 
by necessity, were to lay the groundwork; develop 
materials, procedures, and techniques; and to ouild 
a philosophy throughout the school district conducive 
to the success of the project. The success of these 
activities will ultimately dictate the success of the 
project. 

Much has been done to make the elementary teachers 
conscious of career development and to provide them with 
career information. The project staff has also developed 
vehicles for integrating the material into the curriculum, 
such as a field trip manual, a job guide pamphlet, and 
career dolls. The materials and techniques have been 
used by individual teachers with successful student 
reaction and personal satisfaction on the part of the 
teachers. 

A pro jec-t— developed handbook should be developed 
for use by other schools that will be initiating career 
education programs. A portion of this handbook should 
include techniques and procedures that might be followed 
in developing a philosophy within a school and community 
that would be conducive to a career education program. 

Students Affected 

The program is designed to affect, to some degree, 
every student in the Watertown school system, and a wide 
range of students at all grade levels have already been 
touched by the program, since career education is rapidly 
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becoming a. vital and inseparable part of public education. 
Academics cannot successfully be separated from prepara- 
tion for life. The activities of the program during its 
fj_pst year makes it apparent that as attitudes of tea.ch.ersj 
counselors, and. others involved in public education begin 
to change, then career development efforts meet with 
success. Beyond the school system, this is also true 
with parents, business and professional people^ end the 
public in genera,!. 



Dissemination 

Information dissemination is vital in changing 
attitudes and in conveying career development concepts. 

Among the dissemination methods used with success were 
contacts with the State Guidance Association; the Stare 
Denartment of Vocational-Technical Education; key counselors 
and other administrators from throughout the state who 
attended Career Development workshops; process level 
evaluators, representing three areas of higher educa.txon 
in the state; and visitors from a variety of educational 
institutions. Hows coverage also served as an effective 
dissemination method. The five satellite career develop- 
ment projects in the state are also valuable disseminators 
of various phases of career development activities and 
inf orma.tion. Groundwork has been laid to utilize the 
VI®/ occupational information program, soon to be 
implemented in South Dakota, as an intrinsic method 
of disseminating career information. 

The major problems encountered by the project 
during its first year ha.ve been solved and should prove 
minimal during the second year. The timing of the pro- 
gram, funded in mid— September, was a hindrance throughout 
the first year from the standpoint of budgeting, staf^ang, 
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and implementing. 
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Counseling Emphasis 

A continuing goal of the project is to bring the 
teacher-counselor team much closer together in working 
with students. The idea that counseling can only take 
place behind an office door has no. validity. Through 
the materials, and information acquired by the project 
and through the rapport established with the teachers 
and administration, the counseling emphasis will shift 
into the classroom setting. 



Soon after the Occupational Information Center 
was opened in the Senior High School in the spring of 
1971 it became apparent that- the Center could not specialize 
in occupationa.1 counseling only, since counseling in any 
one area will invariably lea.d into a variety of other 
areas. The possibility of continued separation of 
occupational and traditional counseling appears short- 
term ard unlikely. Although it appears that the school 
system now has a complete counseling staff, duplication 
of information, records, and efforts makes the present 
dual system questionable. 

A basic framework for career education on the 
elementary level was built during the first year. 

Indications and examples of more extensive innovative 
ideals from the tearhers are seen as the program develops. 

A framework for working with the administration 
and teachers on all grade levels was also developed, 
resulting in effective communications and establishment 
of rapport. 



A wider use of field trips and resource people 





is both needed and planned for the future. 



The Career Dev 
the conclusions and r 
member process level 



elopment staff feels that many of 
e commendations reached by the three- 
evaluation team are particularly 



applicable to the overall goals and philosophy of the 



project, and bear repeating here: 



. Those working with teachers have overcome the 
^supervisor" image. 

. The Occupational Information Center is well 
equipped with a variety of printed material 
on career development, and career oriented 
materials covering many areas of the curriculum 
have been purchased or produced and made available 
to faculty members. 

. The overall concept, of utilizing career develop- 
ment to provide a link of relevance between 
school subjects or classroom activities and 
working world opportunities appears generally 
accepted b3^ both the Career Development sta.ff 
and the school faculty. 

. The emerging practice of planned interaction 
between school administrators and the Career 
Development- staff demonstrates a concern for 
internal communications and provides a vehicle 
for the inevitable need to solve internal 
problems between the existing program versus the 
programmatic changes embodied in career develop- 
ment. 

. Community awareness and involvement is evident, 
and information dissemination is extensive. 

. The Multi— District Career Canter is an exciting 
satellite of the Career Development Project. 

. Area schools are beginning to draw upon the 



Career Development staff as consultants, 
indicating the project’s success in working 
with school counselors. 

Efforts should be made to integrate the Career 
Development staff and the regular" school 
faculty wherever possible without losing 
the special thrust of the project. 

Joint meetings of the various school adminis- 
trative levels and the Career Development project 
staff should be held on a regular and frequent 
basis; Career Development staff members should 
be available a.t faculty meetings at all levels 
as consultants and observers. 

The project staff should encourage teachers 
and administrators who are receptive to new 
ideas to try various techniques and approaches 
in career development or. a pilot or experimental 
basis ... and should monitor the activities 
closely. Staff members should spend an increas- 
ing am ount of time in schools and classrooms as 
observers and should give assistance where desire a. 
Curriculum and counseling experimentation with 
Career Development materials should be encouraged 
at all levels of instruction and interaction 
t hr oughout the system ... where resistance by 
individual teachers or administrators is en- 
countered concerning career development ... 
should seek new ways to create interest and 
enthusiasm. 

Decision making concerning the Career Development 
Project should be based on cooperative thinking 
between the various interest groups and personnel. 



The objectives of the project are being net, 
or are being planned for. 

An apparent lack of communication hhs existed 
among the federally-funded career education efforts in 
the various states. Nov; that several such projects have 
established direction following a year or more of operation, 
a communications link for exchange of information and ideas 
seems feasible and desirable. 
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WATERTOWN PUBLIC SCHOOLS 
WATERTOWN, SOUTH DAKOTA 
EVALUATION OF THE CAREER DEVELOPMENT PROJECT 
IN RESPECT TO THE COUNSELORS ACTIVITIES AND RESPONSIBILITIES 

in establishing a criteria for evaluating the Career Development Program 
at this time, I have chosen to direct my attention to the performance of the 
objectives or strategies as set forth by the guidance counselors in the 
program, through interview and exhibits of proof. 

The Career Development Project is staffed with a full complement of 
specialists in the respective areas of instruction, with a project coordinator. 
In interviews with each staff member and a review of their educational and 
work experiences they are well qualified for their respective positions. 

A two week workshop was held for sixty counselors throughout the state 
to fa mili arize them with the project, including other meetings with counselors 

and teachers. (See exhibit l) 

It is evident that the community is being involved. At present seventy 
consultants from a variety of occupational areas have consented to be available 
to various classes for information about their occupations. Various servxce 
clubs and conmunity organisations have also pledged their support. (See exhibit 
An extensive list of the local business enterprises has been compiled. 

A tour of the firms so far as their location was made at the. opening of school 
to acquaint the students with the firms. Six firms were visited to set the 
stage for future visitations. (See exhibit 3) 

A handbook for teachers on conducting field trips has been developed 
as a guide for the teacher. One important aspect is the parent participation 

in the activity. (See exhibit 4) 
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Publicity coverage is outstanding, news releases have been timely, radio 
and television coverage. Congressmen, the Governor of South Dakota, xhe. state 
Superintendent of Public Instruction and the Department of Vocational Education 
have been kept abreast of the Career Development Program. (See exhibit 4) 

A ’’day on the job" is being planned with the cooperation of local business 
firms. These will be scheduled throughout the year. (See exhibit 2) 

Career Development classes are being held five days per week, one hour 
per day for potential drop-outs. Out of a group of seven, one graduated and 
is employed in a full time job, five are back in school this fall. The 
neighborhood youth corps program employed twenty students this summer for on 

the job experience. (See exhibit 5) 

A Multi— District Career Center, a satellite project of the Career De- 
velopment Project, is in operation. The course descriptions have been sent 
to all students and parents of the schools in the district (See exhibit 6) 

The Career Development Center is well equipped with a variety of printed 
material on Career Development, cassette tapes and films cn all occupations, 
with counseling services available in the center# 

An advisory committee for the project has been organized of local people 
consisting of ten from the local schools and three lay people. One meeting 
has been held to date. (See exhibit 7) 

Recommendations : 

The advisory committee seems to be weighted heavily with school personnel. 
Would recommend more student and parent participation on the committee or 

commit ties, holding more scheduled meetings. 

The employer for "day on the job" should' be provided with a general 
ou tline of the various duties that the student should experience during his 
day of work. This would be an aid to the employer and ensure a profitable 

return for the student. 
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m ms observation there appears to be one counseling center for those in 
vocational education or career development and one for those who are college 

bound. 

’ I realise this may rot be the intent of the school system, due to the 
lack of space. Nevertheless, I feel we are defeating the purpose of career 
development by creating a different image of career development, toe center 
should encompass all career planning. 

•• v: 

■. The s eminar s for counselors should not be limited to high school 
counselors, rather it should include college staff who are responsible for 
tr aining high school counselors and possibly those involved in curriculum 

construction. 

An instrument of personnel data, including the students career selection 
and why should be included in the students file and followed from K through 12. 

The dedication, enthusiasm and cooperation of the Career Development 
staff is to be commended. If the same enthusiasm and team effort is generated 
among the administrators and teaching staff, the Career Development Program 
will go forward. This cannot be measured until at a later date in the program, 

Staff resumes (See exhibit 8) 
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WATERTOWN PUBLIC SCHOOLS 
WATERTOWN, SOUTH DAKOTA 
"PROCESS LEVEL" 



DATE September 10. 1971 



' Dr, H* C. Rustad, Associate Professor 
Dept, of Educational Administration 
Vermillion, South Dakota 






Special Introductory Note: 



The writer of this report became aware of this project initially through 
brochures distributed by the school administration at the Associated School 
Boards of South Dakota Annual Convention at Huron in November, 1970* On a 
chance, but subsequent visit to Washington, D. C. in February, the winter 
accompanied the Watertown Superintendent of Schools in visits with USOS person- 
nel with responsibilities for the exemplary project at Watertown. 



AN EVALUATION OF K THROUGH 12 PROJECT CAREER DEVEIDFMENT AND 
BRIDGING THE GAP BETWEEN SCHOOL AND WORK (An Exemplary Project) 

The process level evaluators for the Career Development Project, (CDP) 
in Watertown, South Dakota met initially as a team on July 1, 1971 
at the project headquarters with Superintendent of Schools Robert H. 

Cockle and members of the project staff* The three member evaluation 
team consisted of: 

Dr. Kenneth Bryant, Professor of Education, Northern State College 
; Aberdeen, South Dakota 

Dr. Laurel Iverson, Professor and Coordinator of Vocational 

Education, Southern State College, 

Springfield, South Dakota 

Dr. H. C. Bustad, Associate Professor of Educational 

Administration, University of South Dakota 
Vermillion, South Dakota 

Members of the Career Development Project (CDP) staff present at the 
meeting were: 

Clayton D. Carlson, Project Director 

Helen K. Dickson, Elementary Curriculum Specia li st 

William Anderson, Information Specialist 

Jack Hegna, Work Experience Coordinator 

Paul Biegler, the CDP Occupational Counseling Specialist was not available 

for this meeting. Wayne Cormaney, Senior High School Occupational Counselor 

and David F. Marquardt, Secondary Curriculum Occupational Education Specialist 

d5d not join the CDP until August. 

Brief* m of the Evaluation Team 

The purpose of the meeting was to assist the evaluation team in becoming 
acquainted or familiar with the project in general and the staff personnel.. 

The "briefing" session was well done, perhaps a pre limin ary indication of 
the general quality of the entire project later observed by this evaluator. 
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Superintendent Cockle verbally presented a background history of the 
Career Development Project. Each CDP staff member gave an oral overview 
of his/her professional background, their entry in to the CDP, their duties 
and particular accomplishments' since joining the project staff. (Note: 

Mrs. Dickson briefly demonstrated the use of occupational dolls for the 
elementary school programs in career development.) 

Plans and Procedures For Project Evaluation / 

The evaluators met again at Watertown with the project staff and Dr. 

Thomas Stone, Director of Vocational and Technical Education at Southern 
State College, Springfield, South Dakota on July 17 , 1971 * Dr. Stone was 
involved in the original planning of the project so his presence at this 
session was helpful to the evaluators. Beyond a further overview of the 
CDP, the evaluators discussed and established team strategy to complete 
the process evaluation for the first year of the project. Dr. Iverson 
was to observe and appraise the counseling and community aspects of the 
project. Dr. Bryant was to direct his attention to the projects in- 
volvement and impact on elementary curriculum and instruction whereas 
Dr. Hus tad was to be concerned with the project’s progress in secondary 
education especially at the junior high school level, as well as the 
overall administrative aspects of the project. A timetable was established, 
further on-site visits were planned, and a variety of strategies for re- 
viewing project materials and observing project activities. The eval u a t ion 
team, further, requested that the project staff prepare a special report 
of goals, strategies, status, and responsibility (staff member with primary 
assignment for the stated strategy). Each evaluator, (Bryant, Iverson, 
and Rustad) was to prepare a written report concerning his assigned area 
project evaluation. 
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Need to Adjust Plan of Evaluation 

The basic plan and timetable were somewhat disrupted and changed when this 
evaluator was unexpectedly hospitalized and unable to participate in the 
August 30, 31 and September 1 evaluation activities. Dr. Bryant and Dr. 
Iverson proceeded according to the original timetable or schedule with 
their visitations and observations. To compensate for the absence of one 
evaluator, the Biyant-Iverson team adjusted their assignments and expanded 
their reports in order to overlap and cover the primary evaluative responsi- 
bility areas assigned to this writer* The Bryant and Iverson reports were 
prepared accor ding to the activities, materials, and personnel accessible 
at the time of their visits, observations, and reviews which occurred before 
the opening of the 1971-72 school term and were completed on September 3,1971. 

Bxpanrii>d and He vised Evaluation Opportunity 

In essence, the planned and unplanned activities which occurred in the 
evaluation of the Watertown Career Development Project provided an oppor- . 
t unity for this writer to expand upon the overall evaluation. On-site visits 
and observations were made to the project on September 9-10, 1971 after 
school was in session and the project neared its first year anniversary , 

(the original funding date was September 13, 1970). This enabled the 
evaluator to observe 1) a CDP staff meeting with the school superintendent, 

2) a CDP staff meeting with the superintendent, assistant superintendent, 
school curriculum (K-12) director, and elementary school principals, and 

3) elementary teachers and pupils in classes discussing "the world of 
work." Moreover, individual and small group conferences or visits were 
conducted with a number of teachers at throe levels of instruction, 
(elementary, junior high school, and senior high school) on a spontaneous 
or informal basis. Such conferences were also conducted briefly and 

ERIC j 
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somewhat informally with two elementary school princip al s* For purposes 
of anonymity and in order to avoid accidental omissions, the names of 
teachers and principals who were interviewed and/or observed were not 
included in this report. 

This evaluator was also able to tour the new multi-district vocational 
building with classes in progress. This inter-district cooperative effort 
represented a satellite project for the CDP which involved students from 
a number of high schools in the Watertown area as well as the host com- 
munity (Watertown). 

The senior high school occupational information center was also visited 
and observed in use by students for both counseling and information research 
purposes. A conference visit was made with CDP staff headquartered sit the 
occupational information center, when they were available during the 
evaluator* s visit. In the visits and observations, throughout the school 
system, the ev aluat or was given several opportunities to talk to pupils 
or students concerning the Career Development Project. 

■Evaluative Findings and Conclusions 

Evaluative findings and conclusions concerning the Career Development 
Project at Watertown were made on the basis of a review of the available 
mater ials relating to the project, the experiences, observations, and 
visits heretofore described as plans and procedures for conducting . the 
team process evaluation. The evaluative findings and conclusions made 
by writer concer ning the project activities and accompl i s h ments in 

the first year of operation were arranged under two headings: commendable 

CDP features , and weak or questionable CDP features: 
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Commendable CDP Features: 

1. The overall administration of the project is excellent 
as demonstrated by: 

a) the school superintendent’s general knowledge of 
the CDP background and operation 

b) the efficient and effective working relationship 
between the project director and his staff 

c) the apparent understanding and trust which exists 
between the project director and the incumbent school 
admiiiistrators f and 

d) the harmonious, smooth flowing relationship between 
project professional and support staff (These relation, 
ships were observed repeatedly through on-site visits). 

2. The enthusiasm and competence of the entire project staff is the 
most significant characteristic of the general CDP quality found by 
this observer. Their courtesy and contagious enthusiasm tend to 
provide a consistent impetus for the exemplary project at Vlaterto 

3. The selection of CDP staff was carefully and slowly accomplished 
during the first year of operation. This is supportive of the first 
two comnendable features cited as well as explanatory. The gradual 
assemblage of a compatible, competent project staff tended,. to hinder 
specific project achievements in the first year, but forced more 
deliberate and careful planning of project activities. Further, 
this facet allowed CDP staff members to become acquainted with each 
other and those teachers, administrators, counselors, and others in 
the existing school district faculty with whom vital working relations 
were needed. In effect, a solid first year foundation was established 



through careful staff selection. 
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4. The overall concept of utilizing career development to provide a 
Tinif of relevance between school subjects or classroom activities and 
working world opportunities appeared to be generally accepted by both 
the CDP staff and the school faculty personnel. 

5. The attempt to cultivate favorable attitudes , including respect, 
toward work and the vast array of occupations in modern life was 
demonstrated in classrooms and in conferences with school personnel. 

(Note: Too little time has been available for the project to realize 

any marked broad or permanent shifts in attitudes on the part of 
pupils, teachers, or administrators; however, the school system 
appeared to reflect a pervasive, positive attitude toward the concepts 
embodied i n the CDP and also toward the CDP staff generally. 

6. The emerging practice of planned interaction between school 
administrators and the CDP staff demonstrated a concern for internal 
conmunic at ions and p r o v ided a vehicle for the inevitable need to solve 
internal problems between "what is" and "what might be." (the existing 
program versus the programmatic changes embodied in the CDP. 

7. The specially requested report on "Goals, Strategies, Status, and 

v»s 1 -i as" was useful in m a king an evaluative review of the 
Career Development Project. The reported data indicated there were 
seven (7) major and thirteen (13) miscellaneous goals in the project. 

For these twenty (20) goals, the CDP proposed fifty-seven (57) strategies 
or sub-strategies. This evaluator found that twenty-three (23) of the 
strategies were considered completed or almost completed and attained. 
Twenty (20) strategies were in process and fourteen (14) were pending 
by the end of CDP*s first year. These data present a remarkable record 
of accomplishment by the multi-year project in only one year of operation, 
particularly when the staff was "phased" into the project through the 
year as they became .available following selection. What appeared to be 
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a staffing and planning year for CDP also was a year of considerable 
achievement. Further analysis of the strategies completed, in process, 
and pending indicates the major number of accomplishments were recorded 

in 

a) the effort to obtain and prepare material and 

b) the areas of occupational or work study counseling. 

8. Conmunity awareness and involvement in CDP was evident in staff 
prepared lists of community resource personnel who were recruited as 
volunteers through a nail campaign and public appearances of CDP staff 
members. Further, the documentation of career opportunities and 
occupations in the Watertoun area by the CDP staff resulted in a use- 
ful publication for both the project and community. 

9 . information dissemination was extensive in quantity and in media 
variation (television, radio, newspapers) for local, regional and 
statewide communications concerning the project and its activities 
during the initial year. The general quality of the news releases 
anrf other information documents was excellent. 

10. A variety and substantial quantity of appropriate print and non- 
print materials as well as necessary equipment were obtained and in 
use by the CDP staff and the school faculty and students observed. 

11. The occupational career information center provided an excellent 
specialized resource area for senior high school youth with a wide 
variety of up-to-date career publications available in a "mini- 
library" setting or browsing area. 

12. Curriculum changes for Career Development were few and isolated 
in the initial project year since extensive planning and preparation 
generally precede massive or extensive program change. 

13. Although CDP obtained, by purchase, a variety of career or 
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occupational resource material, much was prepared by the project staff* 
(Examples: The field trip manual for elementary grades represented the 

completion of a time consuming and difficult task for two staff members 
and other contributors; the Career Center Handbook was well done and 
informative* These publications were available for teachers ai^a students 
at the beginning of the second project year making it possible to 
monitor the extent of use over the second year operation), 

14, The use of occupational dolls in the elementary grades as intro- 
duced to school faculty members by the CDP staff represented a clever 
way to integrate several kinds of needed cognitive s kill s while simul- 
taneously opening doors for improving attitudes (the difficult affective 
domain), 

15® The multi— district vocational school project was an exciting 
sate llit e for the CDP which only began in the opening of the 1971—72 
school term, 

16, The ERIC collection was substantial for the relatively short period 
of time in which CDP had operated. Extent of staff utilization of ERIC 
was not observed or measured in this evaluation, 

17, Area schools were beginning to draw upon the CDP staff as consultants 
which was indicative of the project’s success in working with school 
counselors* 

18, The small number of teachers and pupils interviewed and observed 
by t his evaluator were generally enthusiastic about CDP programs and 
materials (examples: integrated research papers and study projects, 
resource personnel, teacher planned comprehensive field trips coordi- 
nated with study units, the world of work kits, simulations and role 
playing). 

Weak or Questionable CDP Features: 




1, The ever present potential for conflict between c h a ng e and status 
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maintenance was clearly evident in the CDP. Administrative and in- 
structional personnel in the Watertown School System were rightfully- 
concerned about maintaining a quality educational program Just as the 
CDP staff was rightfully concerned about bringing about program change 
which reflected the strong, positive impact of Career Development. In 
a sense, this places the top administrators in the role of referees, 
forces CDP staff members to become occassionally too agressive or 
otherwise incur frustration, and causes incumbent faculty or adminis- 
trators who have been comfortable with their knowledge, methods, and 
assignments to become insecure or overly defensive and protective. 

2. Where external communications concerning CDP were varied, numerous, 
and excellent, there were some indications that improvement in internal 
comnunications between the CDP and school system professional personnel 

was needed. 

3. The physical separation of the CDP headquarters office from the 
central office of the school district offered advantages and disad- 
vantages. Although the distance was not great, considerable autonomy 
was available to CDP which, in turn, provided excellent project visi- 
bility in the community and the schools. On the other hand, the same 

characteristics tended to isolate CDP from the day to day world of the 
students , teachers, /and administrators. The career development responsi- 
bility was a singular and prime concern of the project staff but only one 
of many responsibilities and tasks facing others in the school system. 
t n a sense it was this separation of physical location and scope of 
responsibilities that posed a threat to both the project and the existing 
school program in the Judgment of this observer. In the initial year 
of operation, the CDP staff needed to be apart from the daily school 
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activities and problems to achieve purposeful and appropriate plans 
and materials while having ready access to the various classrooms, 
offices and personnel of the school district. Separation with oc- 
casional access was appropriate in the planning and acquisition phase 
as the first year might be labeled. 

4. Plysical separation of the CDP counseling staff and career infor- 
mation center from the regular senior high school counseling staff was, 
at best, questionable. Problems similar to those described in the 
preceding comment were present. The potential for waste through 
duplication of effort and the danger of conflicting counsel were 
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present. 

5. Insufficient opportunity to experiment with career development 
curricular ideas appeared to exist. Concurrently, there was some 
indication that CDP staff members wished to implement untested 
programs prematurely over too wide a student population or with 
both receptive and unreceptive school personnel. 

6. No surveys or inventories of student or facility occupational 
knowledge and attitudes were taken or completed before the project 
began or during the first year of operation. This weakness has 
continued into the second year to create a baseline vacuum concerning 
those most important to the ultimate and long-range success of the 
Career Development Project. 

7. The project was in existence for less than one year in a sense 
of having a f ull staff complement thereby minimizing the opportunity 
to change attitudes or curriculum and making any evaluation somewhat 
unfair. Both kinds of change have been observed as generally sxow 

to occur in the best conditions. CDP was not adequately staffed until 
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August or the eleventh month. Further, the most significant goals and 
objectives of the project were long range in nature. 

Recommendations for the Career Development . Proje ct 

Several recommendations, which are based on the preceding observations and 
conclusions, are made for the Career Development Project as follows: 

The regular school staff and CDP staff should continue 
to seek ways and means of preserving and retaining the 
commendable features delineated in the previous section. 

2. Efforts should be made to integrate the CDP staff and 
regular faculty where and whenever possible without 
loosing the special thrust of the Career Development 
Project. 

3. Joint meetings of the various school administrative 
levels and CDP staff should be held on a regular and 
frequent basis. 

4. CDP staff members should, be available at faculty meetings 
at an levels as consultants and observers to create 
greater mutual understanding, respect, and familiarity. 

Only on an infrequent basis should CDP staff members be 
excluded from any faculty meeting and the exception should 
be where the purpose of the meeting is to made decisions 
that are far removed from GDP’s operation. There may be 
an isolated instance where the need for freedom of dis- 
cussion requires the CDP staff member to leave but this 
should be an unusual situation. Mutual trust and under- 
standing can only be obtained through long time and 
regular companionship* 
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5. CDP should expand upon use of existing school system 
mariia (school newspapers, staff bulletins, newsletters) 
to improve internal communications rather than develop 
autonomous media within the school system. 

6. CDP should encourage the teachers and administrators 
who are receptive to new ideas to try various techniques 
and approaches in career development on a pilot or 
experimental basis, and further, CDP should monitor 

the experiences and experiments closely . 

7. CDP staff members should spend an increasing amount of 
time in schools and classrooms throughout the school 
system as observers and as helpers where assistance is 
desired. 

8. In-service programs in Gareer Development for teachers 
at 1 levels should be emphasized throughout the second 
year of the project. 

9. Where resistance by individual teachers or a dmini strators 
is encountered concerning CDP, the project staff should 
analyze and review their position to seek new ways to 
create interest and enthusiasm a n d to demonstrate for 
the academic freedom of others who are not as committed 
professionally to the concept of Career Development. 

10. Curriculum and counseling experimentation with CDP 
materials and methods should be encouraged at all 
levels of ins truction and interaction throughout 
the system but not with all personnel, students or 
staff. Work especially with the teachers and ad- 
ministrators who are ready and receptive. 
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11, Closer monitoring of all experiments and activities 
utilizing CDP is strongly recommended. Criteria for 
evaluation of each activity should be developed, 

12, The development of ways and means to survey or obtain 
a base-line inventory of both attitudes and knowledge 
concerning Career Development (concepts and information) 
should be attempted as soon as possible. Taped inter- 
views, paper and pencil questionnaires and teacher 
observations could be utilized, 

13, Base line data collection should be accomplished 
concerning the attitudes and knowledge of students 
a pH faculty as soon as the ways a nd means have been 
determined, 

14, A closer working relationship with the multi-district 
vocational school should be developed. This could be 
a se par ate population group for CDP data gathe ring ^s 
the st uden ts could be divided into two groups (Watertown 
and non-Watertown) for data gathering and study purposes, 

15, Wholesale adoption on a district-wide basis should be 

avoided during this developmental, planning, and exper- 
imental stage of CDP, (Note: Watertown*s approach with 

TTA should be a model for other new ideas). Adoption 
infers a transfer of quality which is difficult to attain 
because of indiv idual differences in students, teachers, 
and neighborhoods. Promising and proven ideas and programs 
should be adapted to the clientele served, the staff 
p ;v\ y i Hi services, and to some degree the community 

or neighborhood in which the services are performed. 
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16. As much as possible decision making concerning the Career 
Development Project should be based on cooperative thinking 
between the various interest groups and personnel. More 
frequent and regular meetings of project staff with school 
administrators and faculty members will improve the chances 
for group solidarity and for planned change which represents 
progress and improvement for the school system. 

This evaluator has offered numerous recommendations for the consideration 
of the CDP staff, school administration and faculty. Moreover, the weak 
or questionable CDP features mentioned earlier are few in number and 
essentially in the realm of the potential rather than the existing at 

present. 

The commendable features of the Career Development Project were numerous 
and significant. The attempts by all participants to anticipate problem 
areas were obvious. This demonstrated behavior and concern, praiseworthy 
in any school system, was especially evident at Watertown. 

The first year of the Career Development Project, in the opinion of this 
evaluator, can be considered successful in spite of time handicaps and the 
lack of a full staff complement throughout much of the initial operational 
phase. It is hoped that the praise, criticism, and recommendations offered 
in this report will be accepted in the same sincere spirit by which they 
were prepared and offered. 
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WATERTOWN PUBLIC SCHOOLS 
WATERTOWN, SOUTH DAKOTA 
EVALUATION OF THE CAREER DEVELOPMENT PROJECT 



DATE_ SmJ. 




>rs, aciiuci-ii Jiyant, Cl 

livlsion of Education and Psychology 



An evaluation of the Career Development Project, Curriculum Area, &.-12 
Process Level. The exemplary career development project of the Watertown 
Independent School District was funded on September 13, 1970. Mrs. Helen 
Dickson. Elementaiy Curriculum Occupational Educational Specialist, was 
hired beg inning the second semester of the 1970-71 school year. Mr. Dave 
Marquardt, Secondary Curriculum Occupational Educational Specialist, began 
his services on August 9, 1971. While it might appear that this evaluation 
culminates one year of operation, it is quite apparent that for all practical 
purposes, the project has been in effect only one semester. 

The first meeting of the evaluation team was on July 1, 1971* at which 
time the staff of the exemplary project briefed the team on the staff* s 
responsibilities, plans, and successes to that date. Superintendent of 
Schools, Mr. Robert H. Cockle, also met with the evaluators. Further meetings 
of the team in July and August at which time individual conferences were held 
with staff members a^nd other school officials culminated in this .report. 
Unfortunately, Dr. H. C. Rustad was seriously ill and could not attend the 

final meetings of the evaluation team. 

Certainly Mr. Clayton Carlson is to be congratulated for the dedicated 
staff that has been assembled. Each member of the staff seems to be well 
qualified for his position. Of major importance is their attitude of a 
service centered organization rather than that of an administratively dictated 
program. The staff seems to be quite dedicated to the philosophy of career 
development, and they were most helpful and cooperative in working with members 

of the evaluation team. 

At the July meeting of the evaluation team. Dr. Thomas Stone, Director 
of Vocational and Technical Education, Southern State College, met with the 
other three team members, and following that meeting, the career development 
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staff organized a "Goals, Strategies, and Status Chart." The goals in this 
chart are the objectives from pages 20-21 of the project application. 

Basically, career development is a varied emphasis of the typical edu- 
cational program. As educators have accepted the long established objectives 
of education, regardless of what listing was adopted, the career expectations 
of each student have been left as a "spin off" of the educational program. 
Basically, students were expected to develop interests, concerns, and pro- 
cedures for a vocation by some vague osmosis, a "transfer" to learning! 
Unfortunately, in too many instances this has not happened, and a new emphasis 
is both necessary and appropriate. 

Nor sho uld career development be limited to the narrow channel of a 
vocation. This should become a final goal, but the intermediate steps of 
developing the individual to his greatest potential in order that he may 
choose the best vocation for him certainly should not be overlooked. According 

to this interpretation, any good instruction, even the slightest improvement 

... 

in instruction, contributes to a child*'; career development. 

In another sense, the attempt to broaden the experience of each indi- 
vidual, the desire on the part of a teacher to allow students to develop in 
areas of interest, especially when those interests are vocational, the 
suggestion of vocational application of traditions j. courses, all should make 
for meaningful instruction with renewed class interest by students. For 
some faculty members, this may mean a new philosophy of teaching, a re- 
examination of what is being taught but more specifically, how it is being 
taught. Certainly it will require a more individualized approach to in- 
struction, in the true meaning of individualized. 

The present status of the -instructional phase of the career development 
program may be indicated by some of the following brief observations: 
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(1) Efforts have been n*de ami results would see* to floats thau 
those working with the teachers have overcome the -supervisor" -age- 

W ^Career oriented materials covering many areas of the — — 
have been purchased or produced and made available to faculty me 

(3 ) Some teachers are modifying their coursework. This sees* 

■ally tr-e in Speech, English, Biology, and mernentary Mathematic . 

6SPeC1 . tarv teacher has been contacted individually regarding 

(4) Each elementary teacner 

career development. testing program has been studied. 

(5) A changed, more meaningful, testing sr 

(6) Substitute teachers have been provided to release teachers 

conferences with the elementary curriculum specialist. 

(7) surveys have been coveted and a card file system is plann 

listing available career speakers and field trips. 

(8) A field trip manual has been produced in the form of a resourc 

unit to help teachers carry out effective career oriented fie. trips. 

( 9 ) Subject and sequential grade level lesson plans are mg 
developed as time permits. These are available as example lesson plans 

f °r teachers. ^ objectives of the project 

( 10 ) It would, seem at tms 

are being met, or are being planned for. 

. an overall view the career develop staff should certa^y * 

commend for the trials, resources, lesson plans, etc, that h,e ~ 

accumulated or are currently being planned. There is no ^ 

a artainlv will be of considerable value to the senoo- 
_ „ npfpsssrv slid c s 1 t» 3 in-Ly 

these are necessary utilisation of materials, however, 

faculty, one of the basic requirements of utilisation 

. vim, -involved in the selection or 

is that those who will use them must he involved in _ 

u * -,1, in most instances, it would appear that the 

production of such materials. In 
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teachers have not been involved to this extent. It is also rather essential 
where special materials or procedures are available or are recomnended, that 
in addition to "selling" the program, demonstration teaching should be 
u tilised as one means of securing the adoption of these materials or pro- 
cedures in the classroom. 

As a means of speeding up the impact of the career development program, 
the further integration of the project staff with the regular staff is strongly 
recommended. Hot only would this imply that each career development staff 
member should work more closely with his counterpart, but also that where 
applicable, career development personnel should attend and be a part of 

regular administrative decision making groups. 

Ce rtainly part of the responsibility of the career development staff 
will be to develop several types of evaluative instruments covering measurable 
aspects of change brought about by the project. Some of this could be from 
material which should be added to each pupil's cumulative record. Again, the 
involvement of other teachers and administrative personnel is imperative. 

One type of evaluation may be concerned with changes in attitudes, which, 
while subjective in nature, does call the attention of each Individual to 
a particular point of view. Such an instrument probably should be of the 

continuum type, and probably should be anonymous. 

NOW that contacts have been made with each of the elementary teachers, 
and are being made with Junior and senior high teachers also, plans should 
be formulated for small group meetings with these teachers. By sharing ideas 
and suggestions, the career development staff can gain valuable feedback on 
their efforts and on the effect of the program in general. 

Since the success of any school program can be enhanced by parental 
support, it is suggested that PTA or parent study groups be formed as an 
ad hoc basis for the following purposes: 
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(1) to distribute information about career development. 

(2) to receive direct feedback from the effect of the program. 

(3) to secure suggestions as to the further implementation of 
careo- 4 development# 

Career Development as a phase of education is certainly an exciting 
aspect. Every indication is that the impact of this program will be very 
beneficial. As an exemplary project, other schools will certainly look 
forward to its further development and progress. 

Kenneth E. Bryant 









„ WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

CAREER DEVELOPMENT PROJECT 
WATERTOWN, SOUTH DAKOTA 57201 

CLAYTON r>. CARLSON 0 line 10, 1971 435 Tcetk Avenue N«rtli»Mt 

Project Coordinator Telephone: 605-886-3677 

(participant lists enclosed) 

V/atertown - There’s little doubt that public education needs 
reform — our middle class schools are’nt even doing the job for 
middle class children. Dr. Duane Brown of the University of Jest 
Virginia said at a "world of work" counseling seminar here Thursday* 

Twenty- nine counselors and other school personnel from throughout 
South Dakota are attending the week-long seminar. The event is spon- 
sored by the Career Development Project at Watertown, South Dakota’s 
pilot project designed to bridge tKe gap between school and work* 

An identical seminar is scheduled for next week (June 14-16) with a 
new group of South Dakota counselors. Theme is "Youth and Careers 
in the 70*s." 

Dr. Brown, a specialist in vocational supervision and guidance, 
says the public wants to know what their tax dollar is buying in 
education, and the question is often hard to answer. The public often 
responds by turning down bond issues across the nation. 

Education, says Dr. Brown, is -falling to prepare students to 
adapt to the world they have to live in. Our latest journey into 
irrelevance started in 1953 after Russia launched its first satellite 
and the U. 3. passed the ttatiOnaLL JDe^ense Education Act, he explained 
This Act turned control of education over to the academic group which 

r 

believes that reading, writing, and arithmetic are the basic skills to 
be learned* "7/hat we have done is increase the subject matter content 
of our classes, but forgotten to make them relevant,” 



he said 



Add 1 - Education 

Career development should become the theme of education. Dr, Brown 
believes, since we must make education meaningful to life. Education 
started returning to relevance in 1968 when federal funds became 
available for pre- vocational training programs. These- programs have 
turned out to be career development programs in most cases. Traditional 
"three R" education isn’t neglected — just packaged differently, 
the educator explains, Ke described career education as more than 
general education and more than vocational education, "It borrows 
the best from both," he said. 

The emphasis upon career development programs, he adds, is 
recognizing that the primary purpose of education is still to prepare 
people for jobs. 

The career development idea offers the chance to bring vocational 
and academic education together. Dr, Brown told the counselors, 

* r 

"If this is to happen, both gx'oups must give. Vocational educators 
have already given, in that they have put funds into pre- vocational 
programs. Academic educators must realize that we have emphasized 
preparation for college and have over- subscribed many occupations , w 
he said, "Talk to some of the people coining out of college programs ! 

i 

in education and the sciences if you don’t believe me," j 

* i 

♦ i 

Parents begin career education when the child is born, ITe soon ■ 

receives toys like nurse’s kits or toy trucks, and may hear such i 

comments around home as "wouldm *t you hate to be a garbage man?" 

By the time the child enters school, he has many ideas about careers. 

This is why the early school years — from kindergarten on — are 
critical times for career development. Dr, Brovin said, "Not that 
academic education should be neglected. A worker has to be able to 

read, communicate, and do other things related to subject matter classes,*! 

O 



-Add 2 



Education 



And career development doesn*t stop at the end of elementary 
school, he noted — the period between sixth and tenth grade is 
critical in career development since the student is beginning to 
"try on" careers. 

Dr. Brown advised the counselors to keep out of the student* s 
way at this point, and let him explore occupations regardless of 
the counselor's personal feelings about the student and his abilities. 

"Out education system has to change, and a good starting point 
is career development where we can spend more time developing 
personal skills. And we can*t overlook the role of the teacher or 
the parent in this process," he concluded. 

The workshops were organized by the Career Development Staff 
at Watertown and the Education Department at S. D. State University. 
SDSU is offering graduate credit for the course, under the 
supervision of Dr. Orville Sckmieding and Dr. Allan Lindstrom. 

Also on the workshop program are Dr. Dave Livers of the 
University of Illinois; officials from vocational schools in South 
Dakota and Minnesota; and representatives from several major 
industries and business associations. 
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The Career Development Project of the Watertown School System requests the 



following assistance from Rotary: 
( 1 ) 



We n~ed your help in securing "career consultants" from the community 
a^d surrounding area. We want people who are willing to come into our 
school system and discuss their occupations at teacner or group request. 

The discussion may show how important a particular field such as 
or biology is to an individual career, it. may show the relevance o. a 
particular point the teacher is trying to emphasize or it may simply 

o means of showing students what opportunities exist. . 

SfLS objective of the "career consultant" concept xs to <“Ptosa.ee 
the usefullness and relevancy of school and point out its relationship 

to fu ^%^|V Li of the ca reer consultants will be handled through 
the o^plSSS information center at Watertown High School with a full 
time counselor acting as coordinator. 

(2) In addition to the career consultants, we need your help i with -a ■ day on 
V the job" for students. The administration has agreed to give screen 

students free time to explore an occupation by f 

with a person engaged in that occupation. We need a ust of persons 

willing to help students in this manner. 

Through both of these endeavors we hope to expose students to th 
real world outside the classroom. What is school for if not o prepa 
for the future. 

( 3 ) We also ask your help in presenting these ideas to large groups of teachers 
° } bef^ school starts in the fall. A presentation by the counseling staff 

and a Rotary representative would go far in getting the new 

activities' like to^work with your committee and developmeansof^ 
implementing these activities. I appreciate your interest and your time. 



Thank you. 



Paul 3iegler 



WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

CAREER DEVELOPMENT PROJECT 
WATERTOWN, SOUTH DAKOTA 57201 

435 T«ntk Avroue Norttwwt 

CLAYTON D. CARLSON T.l.pkow 60S-8S6-3977 

Project Coordinator 



Dear . 

The Watertown Career Development Project was recently presented 
at your noon Lions meeting. In the course of that presentation we 
mentioned the building of a comnunity resource file. This file will 
consist of people willing to come into our schools to dxscuss thexr 
occupations with small groups of students. 

Through career consultants such as yourself, we hope to provide 
realistic, timely material relating to career opportunities and 
preparation and training requirements needed for them. Perhap* g 
we can emphasize the usefullness of school and point out i^ relationship 

to future life. 

When asked into the classroom we would like you to cover such 
topics as: • 

1. Who ar-s you and what do yoi| do? 

2. What opportunities does yo^r vocation offer? 

3. How can students prepare themselves? 

4. Is your field growing or declining? 

5. Are thsre disadvantages? 

6. What are the sources of additional information? 

Our schools need your help. If you are willing to act as a career 
consultant during the 71-72 school year, p.ease fill in and mail the 
enclosed post card as soon as possible. More complete details will be 
forwarded well in advance of the school terrri* 

If more information is needed please call 886—3977. 




Layton D. Carlson 
Project Coordinator 



CDC/cak 



O 

ERIC 



LISTING OF WATERTOWN RESOURCE PEOPLE 



VOCATIONAL AREAS 

ID^urancfe - Lon Meyer - 886-9536 Grades 10-12 
Real Estate Insurance - H. A. Morris - 886-6944 Grades 10-12 
Real Estate Insurance - Mr. Anderson - 886-6914 - Grades K-12 

Decorator Salesman (Furniture) - Don Smith - 886-3307 - Grades 10-12 

Office Mgr (Gov’t) - S. C. Leonard - 886-8171 - Grades 10-12 

Sales Mgr. — Mr. Beebe — 886—4517 — Grades 10—12 



3 

ERIC 



K-12 



Banking — J. S. Helen — 886—3429 — K— 12 , . . 

Treasurer Financial Banking Institution - Roger 0yan-88o-6966 

F— M Bank, Paul Siegelman— 886-8401 - j 

Accounting — J. S. Holen — 886—3429 — K— 12 _ | 

E. C. Leonard - 886-8171 - Grades 10-12 Cliff Fryda-Cooks 0ff^ c ^ Supply 

James Henningsen - 886-7345 - Grades K-12 (Computer Programming) j 

Fi-M Bank, Paul Siegelman, 886—8401 (2 weeks in advance) j 

Internal Revenue Service - W. L. Wilde - 886-3632 j 

Finance Co. - Ben Ackerman - 886-4828 - Grades 10-12 „ 0 ! 

Real Estate, tax work, auction sales - Louis H. Loken - 886-3050 - Or s 7-* i 
Treasurer Financial Banking Institution - Roger Oyan - 88 ^ 6966 - Grades K-12 

Mft. - Koehn Mft. Inc. - Arlan Koehn - 886-9596 - j 

Realty - John A. Berven - 886-3698 j 

* * • » 
Agriculture a 

County Extension Office - Fred Morris - 886-7100 
Agri-Business Instr. - Larry Nelson - 886-7576 - Grades 7-12 
Farmers Home Ad’m. - Harry Slue - 886-5245 
Codington Co. Imp. Co. - H. C. Hopper - 886-3545 

t 

Attorney I 

J. Douglas Austin — 886—5823 - Grades 7-12 j 
Tbm Green - 886-5812 - Grades 10-12 ( 

Ross Oviatt - 886-5812 - Grades 10-12 1 

Dean Sumner — 886—2687 — Grades K— 12 

States Attorney — John Foley — 886—2687 — Grades 10—12 
Shop 

Truck Body Mfg.- D. A. Schweiger - 886-5816 - Grades 10-12 
Motor Supply Co.- Harry P. Sigelman - 886-5769 - Grades 10-12 

Insur anc e (Property) — Glen P. Heaton - 886-3828 - Grades K-12 

Distributive Ed. , 1A _, 0 

Motor Supply Co. - Harry P. Sigelman - 886-5769 — Grades 10-12 



Social Studies ___ 

Juvenile Probation - Arlo S. Brender - 886-6252 
Dept, of Public Welfare - Ron Jongeling - 886-7000 
Employment Service - Donald J. Biegler — 886-5771 



Mechanics 

Airways Facilities Div. — F. M. Watson — 



s 

k- 



MATH 

Internal Revenue Service —W. L. Wilde 

City Engineer — John Babcock — 886—40 57 — Grades K— 12 

Realty — John A. Berven - 886-3698 — Grades 10-12 

Finance Co. - Ben Ackerman - 886-4828 - Grades 10-12 

Real Estate Ins. - H. A. Morris - 886-6944 - Grades 10-12 
n t» n Anderson — 886—6944 — Grades K— 12 

Real Estate, tax work, auction sales - Louis H. Loken - 886-3050 -Grades 7-9 

Treasurer Financial Banking Institutions - Roger Cyan - 88 6-6966 - K-12 



Accounting - J. S. Holen - 886-3429 - Grades K-12 
Pilot & Accountant - James Hennings en - 886-7345 - Grades 
F— M Bank, Paul Siegelman — 886-8401 - 



K-12 



SCIENCE 



Dentist - Dr. Aarstad -. 886-4641 - Grades K-12 

»» W. E. Mickelson — 886-3444 — Grades 10-12 

Pharmacist — Dean Gacks tetter — 886-4207 — Grades K— 12 
w James Roger’s — 886—5822 — Grades K— 12 

Optometrist - Dr. Dines en - 886-2363 - Grades K-12 

n W. R. Mickelson — 886—6126 — Grades 7—12 

Mortician — Joseph Messer — 886-2363 - Grades 10—12 
n T-ala-iy i H. Rhodes — 886-5876 — Grades 

** Mr. Wright — 886—5876 — Grades 10 12 

Dr. Argabrite (Specialty in Alergy) Grades 7-12 

Game A Fish Dept. - Jack Opitz, Harold Lund, Wilbur 



GENERAL 



Minister _ 

Rev. Gustav K. VanTassel — 886—4427 — Grades K— 12 
Rev. Robert E» Davis — 886-3734 — Grades K— 12 

O S. D. Dept, of Highways - William Rain (Engineer) 

ERIC y 



Education 

Principal — Ernest Edwards — 886—5851 — Grades K-12 

Business College Owner - Ronald Freemole - 886-8036 - Grades 10-12 

Airways Facilities Div. - F. M. Watson 

Flight Service Station - William Tanner 

Pilot <fc Accountant — James Hennings en — 886-7345 — Grades K-12 
Examiner in Charge of U. S. Civil Service Commission - Richard Seifel 

886-6040 — Grades 10-12 

Clerk of Courts — Glen L. Nisich — 886^4850 — Grades K— 12 

National Guard — Robert Lloyd ASO 

Navy Recruiting Station — G. L. Erickson 

Air Force Recruiting Office - Mr. Murphy — 886-5514 

Selective Service Board — G! adys H. Williams 

Director of Equalization — Ernest Mahlen 
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PTCT.n TRIP FOR STUDENTS IN WATERTOWN 



Federal Aviation Adm. — Airways Facilities Div. 

F. M. Watson 

386— 9HCW 

Koehn Mfg. Inc. 

Arlan R. Koehn 

886-9596 

Feder al Aviation Administration - Flight Service Station 
William H. Tanner 
886 - 

National Guard 

Robert Lloyd 

886- 37^'oi- 

S. D. Dept, of Highways 
William Bfain 

88 6— o*iO 

Jimco Ready Mix 
A1 Glaesman 

886 - 8522 . 

F. J. McLaughlin Co. 

7 ST/ 

Fire Dept. 

A. B. Rukstad, Chief. 

886- V? 

Del Farm Foods 

886— ^ 7 d 

Nicol Floral & Gifts 
386- 3 3 -? * 

Goodyear 



Iseman Corp. 

Rich Frybling 

886- 5S 78 

Davey Furniture Co. 
Bob Carey 

886- if S3, 



O 

ERIC 






J« C . Penney Co. 



Bee*s Beauty & GEift Shop 
B* Bultman 

^ 

Solco 11-Bals inger Bale 
JZC,- 't'JCZL £ £ ' * & 



Sharp Chevrolet Co. 

#<=> &/ 



Mo-tor* Supply Co. 



Frontier Motors 

Fanners Home Ad * m - rvv uokm^, 

Harvy Bue -M ( 



Gouuty Extension Office 
Fred Mo rris 



Codington County Imp. 
H. C. Hoppen 



Co. 



Internal Revenue Service 
W. L. Wilde 

^ ^ J2- 

First national Bazik: 

£. W. SWENSON 

States Attorney 

John L* Foley 




Career Development Project 
WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

435 Tenth Avenue Northwest 
WATERTOWN, SOUTH DAKOTA 57201 
August 1971 



There's Nothing To Do In Watertown 

unl ess you want to work at one of the 

218 Retail or Wholesale Businesses 




106 Service Related Firms 

OR 

32 Financial, Real Estate or Insurance Agencies 




29 Government Agencies and Offices 

OR 

23 Construction Related Firms 




22 Transportation, Utility or Communications Companies 




19 Manufacturers 





Any of the new businesses and professions contmu; 
added to our economy^^ 

y jid, of course, there aren’t many occupations found in Watertown 
you add to the list of 



* 

Retail Sales Clerk 
Buyer 
Tailor 
Seamstress 
Fashion Designer 
Stock Clerk 
Delivery Man 
Butcher 

Factory Representative 

Optometrist 

Optician 

Lens Grinder 

Dental Lab Technician 

Service Station Attendant 

Diesel Mechanic 

Small Engine Repairman 

Landscape Architect 

Interior Decorator 

Heavy Equipment Operator 

House Mover 

Roof Contractor 

Well Digger 

Mortician 

Common Carrier Driver 
Postal Clerk 
Postal Carrier 
Postmaster 
Shipping Clerk 
Receiving Clerk 
Factory Manager 
Retail Manager 
Realtor 

Insurance Agent 
Social Worker 
Reporter 
Actuary 
Lawyer 

Certified Public Accountant 
Computer Programmer 
Computer Operator 
Systems Analyst 
Key Punch Operator 
Personel Director 
Policeman 
Fireman 

Occupational Therapist 
Medical Social Wroker 
Psychologist 
Psychiatrist 
Opthamologist 
0 Chiropractor 
ERJC Osteopath 



Domestic Worker 
Professional Housekeeper 
Pilot 

Meteorologist 
Air Frame Mechanic 
Home Economist 
County Agent 
Soil Conservationist 
Lumber Yardman 
School TeacJ *er 
Teachers Aid 
EKG Technician 
Shoe Repairman 
Watchmaker 
Photographer 
Jeweler 
Pharmacist 
Watchman 
Printer 

Linotype Operator 
Switchboard Operator 
Advertising Manager 
Journalist 

Public Relations Expert 

Musician 

Piano Tuner 

Electric Motor Repairman 
Office Machine Repairman 
Wholesale Salesman 
Day Care Center Operator 
Apartment Manager 
Vetemarian 
Bacteriologist 
Cosmotologist 
Taxi Driver 
; Dry Cleaner 
Agronomist 
Agricultural Engineer 
Judge 
Assessor 
Stock Broker 
Librarian 1 ;- 
Minister r - . • 

School Administrator 
Regional Planning Expert 
: Milkman 
Carpet Layer 
Auto Body Repairman 
Telegraph Operator 
^Railroad Engineer 
Pressman : 

Receptionist 

^115 ' - 



Athletic Coach 
Railroad Switchman 
Employment Counselor 
Zoo Keeper 
Conservation Officer 
Bulk Oilman 

Vending Machine Operator 

Abstractor 

Ambulance Driver 

Travel Agent 

Second Hand Dealer 

Bart Dealer ; 

Barber 

Bondsman 

Bus Driver 

Caterer 

Dragline Operator 

Industrial Developer 

Glazier 

Milliner 

Exterminator 

Podiatrist 

Disc Jockey 

Radio Announcer 

Sheet Metal Worker 

Surveyor 

Upholsterer 

Waljpaperer 

Wool Dealer 

Cabinetmaker 

Meter Reader 

Plasterer 

Proofreader 

Statistician 

Automobile Mechanic 
Automobile Partsman 
Auto Shop Foreman 
Auto Salesman 
Baker 

: Chef./' ;;V . 

Fry Cook 

Waitress : f 

Busboy - ; t" ■ ■ . 

Dishwasher - . ; "’•."v . 
Bartender : V . _ ./ ^ 

' . Bank Teller 
. Loan Agent 
Cashier 
Bricklayer 

: %■ HociCamer ; ; ; 

Cement Truck Operator 
Carpenter 



Woodworker 
Furniture Repairman 
Cement Finisher 
Secretary 

Legal Secretary 
Medical Secretary 
Bookkeeper 
Accountant - ... 

Tax Cou resultant 
Electrician 
Electrical Engineer 
Lineman 



Telephone Installer 

Telephone Operator 

Projectionist 

Insurance Adjuster 

Architect 

Draftsman 

Civil Engineer 

Sanitary Engineer 

Janitor 

Garbage Man 

Auctioneer 

Laundry Machine Presser 

Appliance Repairman 

TV Repairman 

Machinist 

Tool & Die Maker 

Welder 

Radiator Repairman 
Nurses Aid 

Licensed Practical Nurse 
Registered Nurse 
X-Ray Technician 
Inhalation Therapist 
Physical Therapist 
Hospital Orderly 
Dietician 
Doctor 
Dentist 



Dental Assistant 
Dental Hygienist 
Painter 

Display Artist 
Sign Painter 
Sign Designer 
Plumber 

Plumbing Engineer 
Furnace Repairman 
Lead Rackman 



1 - wer Systems Disperser 



Wash man 

Flight Specialist 
Molder 

Juvenile Officer 
Warehouse Superintendent 
Credit Manager 

Grader 

Internal Revenue Agent 
Spotter (dry cleaning) 
Livestock Inspector 
Auditor 

Military Recruiter 

Srakeman 

Night Clerk 

Consulting Engineer 

Circulation Manager 

Dockman 

Routeman 

Farmer 

Rancher 

File Clerk 

Dispatcher 
Livestock Dealer 
Highway Patrolman 
Cattle Buyer 

Recreation Director 
Lifeguard 

Organ Rebuilder 
Power Dispenser 

Truck Body Builder 
Ovehrhan 

Greaser (bakery) 

Priest 

Stonesetter 
Scale Tester 
Pipefitter 

Controller 

Rubber Mixer 
Cartographer 
Right of Way Agent 
Concession Attendent 

Splicer (telephone) 

Court R e Porter 
Florist 

Station Manager 
Continuity Writer : r 

Railroad Section Worker 
Sawyer 
Egg handler ■ : 

Brick Tender 
t Refrigeration Technician 
GolfTi^f^siona 1 



Retail Sales Checker 
Mangle Operator 
Implement Set-up Man 

Tree Surgeon 
Organist 

Dormitory Housemother 
Granite Polisher 
Radiologist 
Hoist Installer 

Caretaker 

Power Use Advisor 

Laundry Bundler 

Parkette 

Sexton 

Bailiff 

Usher 

Insulation Contractor 
Skinner 

Assembler 




FIRM OR OFFICE NAME 



We would be wining to have students 
observe the operation of our business 
or of fice to gain Career Information. 

We would be willing to serve as a 
Resource Person. 

We would be willing to have students 
and/or serve as a Resource Person. 

Signature 




WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

CAREER DEVELOPMENT PROJECT 
WATERTOWN, SOUTH DAKOTA 57201 

ClAYTCN IX ^ ^RLSON 43 c> Tentli Avenue ortliwest 

Project Coordinator Telephone. 60o -836-3977 



o 

ERIC 



As you have probably heard and/or read in the paper, the Watertown 
Public Schools are engaged in an Exemplary Project known as Career De- 
velopment * 

A major emphasis of the project is to acquaint students from grades, 

K-12, with information about a wide variety of occupations in business and 

/ 

industry and in the concept of the working force supplying goods or services . 

This is taught in order to help students make career decisions intelli- 
gently when it becomes time for them to be made and to provide a motivating 
force for completing their education. 

Would you be interested in participating in this endeavor? 

We would like for children to actually observe first hand the operation 
of your business or office from a career information standpoint. If this 
weald not be convenient for you, we are wondering if you might be w ill ing 

i 

to be a Resource Person upon whom we could call for information and instruction. 

We would endeavor to have a good ratio of adults to students for safety 
purposes. Prior arrangements would be made before the visit. 

A card is herewith enclosed for return mailing. Please check the 
appropriate answers. 

Thank you for your consideration^. 



HKD/ cak 
Enc. 



Very truly yours. 




Occupational Education Specialist 
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Welcome, and Overview of the Career 
Development "Project - 

Clayton D. Carlson, Coordinator 



10:15 A.M. 

A look at ERIC (Educational Resources 
Information Center) and Other 
Career Information Systems - V 

W. R. Anderson, Information Specialist 

10:45 A.M. 

Coffee and Get Acquainted Time 

11:00 A.M. 

Career Development and the Counselor’s 
Part in Implementation - 

Paul E. Biegler, Occupational Counselor 

11:30 A.M. ; 

Specialized Cooperative Education Program • ‘ 

for the Disadvantaged Youth - • 

Jack D. Hegna, Work Experience Coordinator 

11:45 A.M. 

luncheon at the Plateau Inn, as guests 
of the Career Development Project 



12:20 P.M. > j 

Business Meeting, Inter-lakes Chapter, 
concurrent with noon luncheon 

12:30 P.M. 1 



After-luncheon talk by Bob- Sherwood, , 

■ . Enployment Counselor with the Watertown 
f. M ' off&e ^of the^Dl^lpyrnent Service • . 




1:15 P-Mo 



The lake Area Malti-District Vocational- 
Technical High School — 

Harold. Henley, Director 

1:35 

Programs at the Lake— Area Vocational — 
Technical School — 

Leonard Timmerman, Director 

2:00 F*M* 

Time for Coffee and Discussion 

2 iic PX - V : ^ 

Solving Curriciil urn Problems in Career 
Development via Group Dynamics — 

Mrs. Helen K» Dickson, Curriculum 

V •„ • j ■>’ ^ • v • y j ’ S>pe cial. is t ' 

■ :^u : v v’>. 

Tours cl* the Vocational School and other 
s chool facilities may be- arranged* 

The iollowing companies invite you. to visit 
their displays in the auditorium: ■ 




A 



iw xenu 
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CAREER WHAT? _ _ 

Career Development. In official jargon it's "an exemplary K Through 12 

Project. Career Development and Bringing the Gap Between School and Woak* 

The Project was funded last September through the Watertown School System by 
one D. S. Office of Education. / 



WHT? / 

“ There is a vital need to relate school and careers. £-Jany students don't 
understand how their educational/ program will help them achieve job and career 
r^oals later oru They feel alienated from school. This Project is committed, 
to help ing education at all graces levels become more career oriented. 

.Lx- J folPIARY? n ' .. 

~ fisT in the sense that it is a pilot project resulting from the broad 

Vocational Amendments of 1968. Each state and territory has or will have a 
project — 56 in all. Watertown was selected as the site for Sou.h Dakota s 

project. 



OFFICIAL PURPOSE . 

Congress defined the purpose of exemplary programs and projects in the 

1968 Amendments: "to stimulate, through Federal fin a n cial support, new ways 

iso 3 . bridge between school snd. earning & living for young peop e w 

are still in school, who have left school either by graduation or dropping 
out, or who are in post— secondary programs of vocational preparation... 



THB STAFF . x " 

Six people staff the Career Development Project. Project coordinate 

is Clayton Carlson , former teacher and counselor Watertown High School. 

Mrs. Helen Dickson is an elementary curriculum specialist. She has a business 
background and has taught in South Dakota and Washington. Paul Biegler is an 

occupational counseling specialist* His 



lil i i;Hlim; i lH l - l tl - H illlllllH + 



May, 1971 



Vol.ljNo.l 



Produced periodically for South 
Dakota school personnel by the 
Career Development Project, a ns. 
exemplary U. S. Office ^f 
Education Project funded 
through the Watertown Ind. 
School District No. 1, 
Watertown, S.Dak. 57201 



background is sales- and counse lin g, and^ 
he came to the Project from the University 
of North Dakota where he was working on 
doctorate. Jack Hegna , a Wisconsin 
native with a background in personel ^ 
management, is work experience coordinator. 
Wayne Cormaney . an Iowan who is a counselor 
at Watertown High this year, has been 
hired as senior high occupational course lor. 
W. R. (Bill) Anderson , whose background is in 
journalism, is the occupational information 
spscislxsta 
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THE FACILITIES 

The Project has offices in Mellette Annex at 435 10th Ave. No W. in 
Watertown, Jack Hegna spends most of his time in the Occupational 
Information Center, established in the High School by the Career Development 
Project. Wayne Cormaney will also be located there, and Paul Biegler 
coordinates the Center activities. 

gflgORMATION CENTER 

Tne staff has assembled job information materials — pamphlets, 
books, film strips, cassette tapes, and other information — from 
many sources. This information is displayed in a large, attractive 
room in the high school. The atmosphere is comfortable, colorful, and 
casual. Students are encouraged to stop in, listen, look and question. 

The Center has only been open a short while, and students are making 
good use of the occupational information. Tapes and filmstrips are 
especially popular. A counselor helps students locate materials, and 
answers questions or discusses career options. 

HSGNA*S PROGRAM 

Jack Hegna, the work experience coordinator, assists students 
identified as potential dropouts make an adjustment to both school and 
.vork. He works between students and employers, and conducts a class 
where altitudes and adjustment problems are explored. 

WHO IS IT FOR ? 

j.he Project is designed for all students of public and private 
school within the Watertown School District. Public schools in the 
district enroll 3,987 students, K-12. : 



Project staff is now in the phase of in-depth planning of 
activities, develepmaatjcf policies and procedures, and securing 
resource materials. Thestafx is also becoming involved" in the second 
ipid third phases— teaching staff orientation and involvement and 
implementing programs. The fi n al phase will involve collection of 
data and information for project evaluation. 



The P- ct r s duration is projected to be t h ree years . 

PRIMARY OBJECTIVES SUMMAPT^rm 

Primary Project objectives are to acquaint pupils with the modern 
world of work so they will observe the implication of school subjects for 
occupational roles j to improve pupils* self concepts $ upgrade as pira tional 
levels and achievement j and involve parents and community In understanding 
career development needs. It will "make information on occupations an 
integral part of the school curriculum. 



PHASES 



DURATION 



ERIC 
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of people on the national level in education- and 
politics on career education: 

Rep, Homan Pucdnski. (P, Hl,_l : «*With an anti c ipated^rk force 

of 200 'million by the 2lit century, this decade truly belo^ to the 
career educator ...” National rAdvisory Coun cil on Vocational 
Education (N4.CVE): "T.he cost, to society for educating young people 

^r Spjg ^gTi^ less than the, cost of remedial training after they 
r^-re left school. Rep. Edith Green, (D. Ore»l: tf We ve sold 

generation of Americans on the. -myth that a; college degree g >he^ 
road to success and happiness. -. The result is that the schools are full 
of kids who find their courses irrelevant. 5 

Gra nt Venn, author of Man. Educat ion and Manpower: "The nation - 

car no~Tonger tolerate a system of education that excludes thobe. who are. 
net learning well at the moment, .. or aspire to a four-year c.olle^ . 

education . . . we must increase uhe options in our public ^exploration 
Cl ayton Carlson . project coordinators ”The emphasis of career e^loration 
pragra^ at both the elementary and junior high levels should be on 
individual development, rather than on the early selection of a few to 
fill certain occupations . . * we view career ...development as a farming- 
rather than a milling operation.” . , " 

Sidney P. Mar land. U. S. Commissioner Ed ucation: ^ "Young people 
driftiK^ iu the wasteland of general education need realistic exposure 
to the world -o£ work * . . something approaching true career education... 
it * s my firm intention that career education secoms one of averylew 
areas of emphasis of the a. S. Office, a priority area in which we intend 
to place maximum weight ... to bring improvement.” 



SUMMER SZM1NAES SCH EDULED FOR COUNSELORS . . , , 

Two world of work counseling seminars are scheduled at ^tertown 

this summer, June 7-H and June 14-18. The theme is "Youth and Careers 
in the ?0*s." The sessions are designed to give tho-e involved in 
insight into the career information needs of youth. The seminars a~ 
offered by uhe Project in cooperation with S. D. State Ifeiversi y, 
offers one hour of graduate credit. Each sennncir is lxmited o 3 
participants, who will receive a $75 stipend plus 80 per mil 1 p 

from their home school. For more information contact Career Development 
Project, 435 Tenth Ave.,N.W., Watertown, S. Dak. 5720x 

IT O F M»s PROF. TENNYSON WRITES VIEWS - Tnnrna i 

Writing"^ the March, 1971 is^Ie of the American Vocational 

University of Minnesota Professor W. Wesley Tennyson comments ^ career 
development: "The general educator must become committed to 

the vocational ballpark. ..the counselor is urged to get out ^hi 
office and go where the action is . . . students are saying gi _ 
more relevant environment j make it have meaning? improve the curriculum 



3 
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and program; provide us with experiences that will centrists to self- 
developmen .. 5 Career development offers a way of bringing mesiEMg to life 
through the curriculum ... for establishing relevancy ... for 
humanizing the school, for bridging school and coflsavaiity, for bridging 
vocational and general education ...” 

MEET ERIC, OUR FRIEND 

ERIC the Educational Resources Information Center. It's a 

national information system designed and supported by the U. S. Office 
of Education for providing ready access to results of programs, research, 
arid information that can be used in developing more effective educational 
programs . Through a network of clearinghouses, each responsible for a 
particular educational area, current significant information is monitored, 
acquired, evaluated, abstracted, indexed, and listed in ERIC reference 
products . 

Through these reference publications any educator, anywhere in the 
county, has easy access to all significant new educational informat ion. 

It *s a great system linking American education, and one we * re using 
extensively in the Career Development Project. It can be used efficiently 
by the individual educator as well. 

BACKING IN TEE FALL 

The Project will use this medium to info. m .South Dakota educator 
about career development axid the activities and progness of this. Project. 
We hope to make as many school contacts as possible, and we invite your 
inquiries. We ’’ll See some of you at our workshops. Have a good summer i 
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THE ANSWERS— Questions abnit 
careers and colleges are the spe* u’ty ot the 
new occupational informarion center "Ca- 
j reer Countdown." located ;n Roum ! 46 it 
j Watertown High School. Jack Hegna (lett) 
| and others from the Career Development 
j Program Office are on hand in the attrac' 



Public Opinion PtMtD by A. StoUc* 

tivc reading center to visit with ttudents 
aK-ut the future. Students pictured are Mary 
H ickett and Jim Risch. Film strips' and tape 
-- .nrJtr.gs about careers are also available in 
t! .> center Etch home room is being invited 
i for introductory sessions this spring. 
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Counseling To 
Be Taken Up 
By Seminars 

i 

Counseling seminars for 
“Youth and Careers in the 7(Ts,“ 
will be held in Watertown this 
summer. Clayton Carlson, di- , 
rector of the career develop- 
ment project here, announced. 

The seminars will be held at 
the Lake Area Vocational Tech- 
nical school from June 7 to 11 
and June 14 to 18. Films, panels, 
lecturers and a banquet will be 
included. Participants can re- 
ceive one hour of graduate cred- 
it from S. D. State University. 

Representatives from busi- 
ness and industrial firms such 
as 3M f General Mills, Red Owl 
and Ford Motor Company will j 
be present as well as na- 
tionally prominent educators J 
from Illinois, West Virginia and j 
Denver. The faculty will b e j 
from the Counseling and Guid- j 
ancc Department of Education J 
at S. D. State University. Brook- \ 
* ings. 



The purpose of the program is , 
to give counselors an insight in- : 
to the career information needs 
of youth, explore trends in oc- ; 
cupational education, and pro- • 
vide training in counseling. ; 

The program is sponsored by [ 
the Career Development Project ; 
of the Watertown School district j 
in cooperation with the Division ; 
of Vocational Technical Educa- 
tion, Pierre. 

Carlson said more than 50 
counselors have enrolled in the 
seminars. Each is limited to 30 
persons. 



I Mrs. Dickson 
Is Honored 

Mrs. Helen K. Dickson, ele- 
mesijary curriculum specialist * 
witnuhe Career Development 
Project, which is affiliated with 
Watertown School District No- 
1, has been selected for mem- j 
bership in the Intematio nal 
Platform Association. 

One of IPA’a objectives is to 
improve assembly programs for 
school children- Membership is * 
limited to persons recommended 
and whose applications are ap- 
proved by the board of gover- 
nors. 

1 One purpose of the career de- 
, velopment project is to inte- 
grate occupational information * 

! into the curriculum in all grades 1 
■ from kindergarten through high t 
• school. t 



C. Carlson Is 
Speaker At 
Booklovers 



Ninteen members of Book- 
lovers Qub met recently m the 

^ r - 1 To 



i — ^ ~ VT r*<s 



co-hostess. 

Mrs. Alfred Austin, director 
of the program for the day, 
introduced Clay ton Carlson. 
As director of the Career De- 
velopment Project, Cirlso n 
explained the scope of the pro- 
ject and its projected goals and 
answered questions from the 



jrroup. . 

• The next m e et i n g will oe 
May 11 in the h o m e of Mrs. 
Uester Wallenfelt. 
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Hew Career 
Development 
Program Cited 

CA SEES MVELOF MENTj 
highlighted toe program pre- 
sented at the Monday meeting 
of the SwMIb CM*. Speakers 
were Jack Hegna and Paul 
|3iegler of the carter develop- 
ment project in Watertown. 

The career development proj- 
ect was eetabHabed here to 
work with the public echoed m 
developing program* to develop 
vocational attitude* for students 
of all age*. This 1* a federally- 
funded project assigned » da- 
velop programs and method* 

Hurt can be used in other 
seboofc in the state. Oaytoo 
Carlson is the project eoordtoe- 

tor. c 

Hegna, work experience coot- cally because "aH kids worked.*' 



BI£GL£R WHO works as w>| 
cup&tkmal counselor on the pro j- j 
ect, said, "Love and work are 
the two most imported aspects 
at life/* He explained that to- 
day's students, anti cip at in g their 
life work must be wore adapt- 
able than those of former years. 
He predicted today's high school 
student will change jobs seven 
times and will have to re-de- 
velop skills five times. 

Ibis is a contrast to previous 
times when everyone received 
occupational training automata- 



dinator for the project, told 
about a specialized cooperative 
education program to i ntrodu ce 
students to the world of work. 

STRESSING THK wed for 
career development, Hegna said 
the program will help ‘'bridge 
the gap between school and work j 
for these students." He said he j 
is seeking employers who will 
participate in this prograxn- 



Today, because of automation 
and ntinbmimrage requirements 
youths xmss that kind of train- 
ing. 

Biegkr said "a recent survey 
showed that 20 per cent of the 
high school seniors had no idea 
wtjat they would do for a life 
sak and that 50 per cent of 
tlkDM! who -indicated they ‘knew 
•what they wanted to do,* had 



iTuCiporte m — - . . 

<4 the basic premise of j • no real knowledge of the de- 
^he program is to provide an; talk ot t he work they were eon- 



opportunity tor the student to 
realise Mine things about him- 



sidering/' 

BIEGLER POINTED out that 



self hi r elation to W* future and h it is important to work with 
the world of work.** I children from kindergarten age 

The student k started in a job on up to establish attitudes 
“when he is ready tor thJ* «X- 1 about the dignity' and worth of 
oerience.” He also attends a I all work. 

related d as*.” The atm fi He said the career develor- 
is to provide “positive learning 9 meat center will compile a In- 
experience the student needs tojjbrary of tapes to tell about va: - 
become a mature, responsible j) ious occupations in Watertown, 
adult,* * Hegna explained. 'The center will also solicit 



These experiences are provid- 
ed in addition to the regular 
academic classes, he added. 



“resource people" from the com- • 
iminity who will talk with small ! 
groups of students. 



b Explained 



Reco g n i tio n tost choice of a 
■rver is too laapoctont to b* 
Mt to «o»d^r aMpsladgment, 

and * '**• *> 

give students more background 
tor career choices are tos funda- 
mentals of the K-B career 
development project h wce, Pa y- 
ton, Carlson, project coordinat- 
or, toU notarial* Thursday at 
the Plateau. K-12 means kinder- 
garten through 12th grade. It ia 

a federally-tksanced. program . 

Change in toe . format of ca- 
reer days. . -long sponsored by 
the Rotary dab, **• one vto~ 
p a i d Carlson made, Ihstoad of 
one day when business and pro- 
fessional people meet with 
students interested in their life 
work, , he suggested tor* these 
people be available to tel class' 
es where a subject fit* into prep- . 
aratioo for a specific career, , 
and available for personal i 
visit*, in their shops and offices, , 
with individual students seeking | 

. specific information. | 

A 1 Reese was program cbais l 
man Thursday. Morrell Chans^i 
bers expressed thanks of higfr^j 
school senior boys completing aft 
time of Rotary attendance. 
guest was Horace Gilbert of j 
La Habra, Calif- 
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Pierre 57501 



STATE OF SOUTH DAKOTA 
DEPARTMENT OF PUBLIC INSTRUCTION 



Don Barnhart. State Superintendent 



AC 605 224-3243 



May 4, 1971 



Mr. William R. Anderson 
Information Specialist 

Watertown Independent School District Nb. 1 
Watertown, South Dakota 57201 



Dear Mr. Anderson: 

My thanks to you for providing me with information on the K-12 Career 
Development Project at Watertown. 

It is my hope to extend vocational guidance to every youngster in 
South Dakota while I'm State Superintendent. 




State Superintendent 
of Public Instruction 



nh 



1 
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STATE OF” SOUTH DAKOT A. 



RICHARD F. KNEIP 

governor 



EXECUTIVE OFFICE 



PIERRE 
5 7 501 



May 17 , 1 97 1 



Mar - William R- Anderson 
Information Specialist 
Watertown independent School 
District Number 1 
435 Tenth Avenue Northwest 
Watertown, South Dakota 57201 

Dear Mr. Anderson: 



I appreciate your thoughtfulness in this matter 





GOVERNOR 



RFK/mtm 



ERLC 
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KMO. E. MUNOT . . 
/ >oww aum 

K.L.MeCAMMnr 



ROKRTA VAN UOC 
ocio/nvt tacsdCTAirr 

WALT1RCCONAKAN 



utMumvc A*«vr«fr 



QlCntieb ^maie 

WASHINGTON* D«C. 20510 

May 21 , 1971 




Mr. 




r e on 



Watertoem 
435 









gmr^Se^^: : 5 ? 2 Q 1 - 

Dear *?£’ • v%' : 



•v- '•• \. ‘ vl;.-.- CjV^*- ■ ' ,-; '-•■•.■ 



see howoue 
cation. 






Weitep tocni. ' We 
since it enable^ os to 
in an actual, ichool appli- 



We 



Sincerely yours.. 

/ / 

~j ■ /// r /<£ t. V y' 

Robert L* McCaughey 
Administrative Assistant 






RLMrglch 





STATE OE SOUTH DAKOTA 
DEPARTMENT OE PUBLIC INSTRUCTION 

I)on Barnhart. Superintendent 



AC 60S 224 3243 



June 23, 1971 



Mr. William R. Anderson 
Watertown Independent 
School District No.l 
Career Development Project 
435 10th Ave. N.W. 

Watertown, South Dakota 

Dear Mr. Anderson: 

Thank you for your recent letter containing the news stories. 
The information released by the Career Development Project 
was of great interest. 

Perhaps you would be interested to know that this past Monday, 
June 21, I met with Mr. Clayton Carlson. We discussed and 
reviewed the V.I.E.W. program. 

Once again, thank you for the news stories. 




of Public Instruction 
DB:js 
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FRANK E. DENHOLM 





Congtft^ of tf )t SWatetf 



f|cu sit ct 3Repr«fentatitoei 
BJatffjington, 38.C. 20515 



May 14, 1971 



Mr. William R. Anderson, Information Specialist 
Watertown Independent School District No. 1 
Watertown, South Dakota 57201 



Reurlet 4/28/71 



Dear Mr. Anderson: 

This is to acknowledge receipt of your above reierenced 
letter concerning the K-12 Career Development Project at 
Watertown, South Dakota. 

The .information is essential to proper representation 
and I appreciate receipt thereof. It was thoughtful of you to 
furnish me with supporting materials and I am hopeful you 
will kindly continue to inform me promptly on all future 
matters of mutual interest. 

Thank you very much. 




Sincerely; 



FED/A/b 




Bf. MAIN* 
rr. t^MN. 

CtttA. 



■ — • MtfTCALf. MONT. 

.jam** a. ALLCN. ALA- 

hu—*t h. HUMPHwnr. mo**. 
^W?W* CMlUt*. n-A. 



AN. MK^CMAMMAM 
KAM. B. MINOT. *. OAIC. 

MOW K. JAVTT*. N.V. 

CHAJAW N. PCTCT. lU— 

CDWAMD J. *UNN*T. PU. 
CMAmJB* MCC. MATMfA*. J*-. MD, 
W1ULJAM «. *AXM. OHIO 
WILLIAM V. NJTM. JT-, OO- 
MLL MOCK. TO#*. 



QlCnxicb ^iaics ^ScTMxic 

COMMITTEE OK 
GOVCHNMENT OPERATIONS 

WASHINGTON. D C. 20310 



June 1, 19~1 



Mr. William R. Anderson 
Information Specialist 
Career Development Project 

Watertown Independent School District No. 1 
435 Tenth Avenue Northwest 
Watertown. , South Dakota 57201 

Dear Mr. Anderson: 

Thank you for your letter and the information concerning 
the Career Development Project. I appreciate having 
this. It was thoughtful of you to think of me. 

There, are so many good and new things being aone m 
education. I congratulate you for vour hard work and 
untiring efforts. Please do keep me up to date on vour 
progre ss. 

Best wishes. 



Since rely. 




Congress of tfje 3Smteb 

Hou at of iRtpregtntatibeS 

Washington, B.C. 20515 



CM 



NM 



JAMBS ABQURKZK 
to tom icr, tow Dam 



OOMMII IU01 

IMTOtlOft AND INSULAR rVTAIIW 



JUOlCIAMr 



>Crry. toftt PtoM WTM 

UA ?trrOmc* 
m. tetfiM Dakota BTtoO 



May 11, 1971 



Mr. William R. Anderson 

Information Specialist 

Career Development Project 

Watertown Independent School District #1 

435 10th Avenue, N. W. 

Watertown, South Dakota 57201 

Dear Bill: 



I am looking forward to receiving the information 
on the Career Development Project. This sounds 
like an extremely exciting effort. 

If I can provide you any assistance, please 
don't hesitate to ask. 



With kindest personal regards, I remain 



/ 




cerely , 

y 



Jfmes Abourezk 
Member of Congress 
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WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

CAREER DEVELOPMENT PROJECT 
• WATERTOWN, SOUTH DAKOTA 57201 



CLAYTON D. CARLSON 

Project Coordinator 



435 Tentk Avenue Northwest 
Telephone: 605-S86-3977 

August 24, 1971 



Orientation 
In Progress 
At Schools 



Radio Release 



Students entering Watertown’s junior and senior high 
schools are getting a close look at their new surroundings 
this week through an orientation program sponsored by the 
Career Development Project# 

About 85 sophomores are attending the high school 
orientation while some 240 new seventh graders are 
participating in the program at the junior high school# 

The school administration and the Career Development 
staff are introducing the students to the buildings , 
programs, a nd regulations# The overall purpose of the 
voluntary four— day program is to relate school and work 
and help students see real purpose in their education# 

Small group discussions and film strips help expose the 
students to a wide range of occupations during the two-hour 
sessions. The program will conclude Thursday with a guided 
tour of the city# - - ; 



WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

CAREER DEVELOPMENT PROJECT 
WATERTOWN, SOUTH DAKOTA 57201 

AugUSt i6, 1971 435 T«nlli Avenue NortkwMt 

Telephone: 605-886-3977 



CLAYTON D. CARLSON 

Project Coordinator 



Junior High 
Orientation 
Slated Here 



Orientation sessions for students entering Watertown Junior High 
School this fall are scheduled for August 23-26. 

Registration was held last spring, but new registrations will be 
accepted the first day. Sessions will begin at 1 p.m. at the Junior 
High School, and will last about two hours. 

The program will cover school plant and policies; introduction to 
extra-curricular activities; a look at each subject area; s m a ll group 
discussions; and a guided tour, "what makes Watertown tick.” 

The Watertown Public Schools, through its Career Development Project, 
has accepted the challenge of helping children prepare for the world 
outside the classrooms "There is a need to relate school and careers," 
says Paul Biegler, a Career Development counselor. "Many students 
feel alienated from school because they don’t understand how the?-.r 
education is related to life. We hope this program will help them see 

the world of work as it really is." 

The program is not aimed at decision— making, but rather at providing 
students with an opportunity to become exposed to a wide range of occupa- 



# 0 # 
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tional areas. 



WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

C * PEER DEVELOPMENT PROJECT 
VATF.RTOWN. Spl'TH DAKOTA 57201 

CLAYTON D CARLSON August 16, 1971 *35 T»«*i An»w Nortk-..t 

PfOf—ct Coordinator Taltfka**: 605-886-3977 



Watertown High 
Sets Orientation 
For Sophomores 

A new program o.f orientation for Watertown High School sophomores 
will be hold August 23-26 at the High School, The two-hour sessions 
will start at 9 a.m. in room 129- 

" Though not required, we feel this course will be very beneficial 
to students entering high school," says Paul Biegier, a counselor with 
the Career Development Project. Registration was held last spring, but 
new registrations will be accepted the first day. 

The program, the first ever offered here, will cover school plant 
and policies; introduction to extra-curricular activities; & look at 
each subject area; small group discussions; and a guided tour, "what 
makes Watertown tick." 

The Watertown Public Schools, through its Career Development Project, 
has accepted the challenge of helping students prepare for the world 
outside the classroom. "There is a peect tc relate school and careers," 
Biegier says. "Many students feel a I jenotea from school because they 
don't understand how their education is related to life. We hope this 
program will help them see the world of work as it really is." 

Through exploration of "tKe-i-r individual interests and aptitudes, 
students will develop a meaningful understanding of the real reasons . 
for studying and learning. The program not aimed at deci 3 ion-making, 
but rather at providing an opportunity for exposure to a wide range of 
9 occupations. 

ERIC ( 1*0 




c> 

_ Kv 



WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

CAREER DEVELOPMENT PROJECT 
WATERTOWN, SOUTH DAKOTA 57201 

CLAYTON D. CARLSON «Jt Ti 

June 30 , 1971 






6C6-M6-9937 



Radio Release 



Watertown * s pilot Career Development Program is 
contacting local resource people who are willing to 
share with students information regarding their careers* 

This iholudes their tasks, necessary education, and the 
goods and s arrises provided . Career Development information 
is being integrated into the courses of study in the 
Watertown Pufelio Schools. Mrs. Helen Dickson, elementary 
ourrioulum specialist with the project, is also arranging 
field trips to local firms to help make education more 
relevant to work* 

# 



o 
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WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

CAREER DEVELOPMENT PROJECT 
WATERTOWN. SOUTH DAKOTA 57201 

435 Taalk X«m« Nortkwwt 

June 30, 1971 6ossjx>-x>n 



CLAYTON T>. CARLSON 
■ Projfct CoocoiMtot 



Radio Release 



Twenty high school age youths are working with ten 
public agencies in Watertown this summer. The Career 
Development Project of the Water town Public Schools is 
cooperating with the Neighborhood Youth Corps in placing 
the students on the summer jobs. The jobs not only 
provide the students an opportunity to earn money, but 
also offers them valuable work experience, Jack Hegna, 
work experience coordinator with Career Development 
points out. The students will work 26 hours a week for 
eight weeks • 

# 
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(Sl>> P u blic Opimo««> 

Work Seminar 
Here Is Highly 
Successful 

j Pupils fro m 33 in j 

| South Dakota will i* *ome into 
closer contact with the worki ig ; 

* world next fall because of two ! 
seminars held at Watertown in , 
June. Counselors from 3 H s c h< w:>Ls • 

* were selected for this social • 
: training. 

Wrsrld at Work sesskircs were 
spons ored by the state's pilox : 
Career Development Hroj act.! 
| State College, Springfield, who 
l wrote the* pilot project, believes 
! career education should he 
started early. 

{ Clayton Carlson. coordinate >r 

* of the project, said “The semi- ’ 
! nars will give counselors a 

j foundation to help stude n t s 
! bridge the school-work gap and 

* give each child* a secure hack- • 

: ground for* the world in which 

he will live. 



ERIC 



The seminars were coordinate 
i ed througn S. D. State Univer- 
sity four graduate credit and or- 
! garrized by Dr. Orville Schmied- 
ing and I>r. Allan Lindstrom 
both of S. D>_ State University, 

i 

| Significant to the Total semi- 
nar, I>r. Schmieding said, was ' 
l the realization that only 14 per* i 
. ] cent of today’s youngsters grad- . 

■ uate from college. He explained. 

: “We can no longer* afford to 
L mold all children to 

i tional system relevant to orn T 
| 14 per cent of the class.* ii« 
j emphasized that career develop- 
I me at » for all students because 
I the college-hound person also 
j needs to develop att itud.es. 
j toward work, others and self 
as well as exploring many ca- ; 
i reer possibilities btfoi v r*eli:c- 
I ing his potential. 

* I>r_ Duane Brown, University 
of West Virginia. a guest 

■ speaker* at the seminar, pointed 
out, “Our society is wor k - 
oriented. The parimary purpose 

i of education is to prepare 
j people for jobs.”” 

Ha said TO per cent of the - 

• jobs today's elementary children 
j will eventually hold do not exist 
» today. The average youth enter- 
i ing today’s labor force will need 
| retraining by age 30 and will 
[ be retrained every seven years 
i thereafter — changing careers 
I about five times. 

\ Counselors heard offic i a 3 ? 
"Tfrom vocational schools in South 
Dakota and Minnesota and rep- ; 
iesentatives speak from sev- ? 
eral major industries and busi- j 
1 ness ass o ciatioiis. Personnel : 



I 
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1 from the career development erf- 
I flee and Robert Cockle. Water- 

* town superintendent of schools, 

; also assisted with the seminar. 

O o u r* selors. evaluating the 
semiivu:, expressed erdrvjsiasm 

* for the study m?«dc here. One 
cnunsi-ior reporter!, "I .rot as 

* muc h :*x *rn tin is I nor- 

ma U \ Ke» from a who le- summer 

sessi< ct : lots; ho;-*- can fill 

the gap in this j-art oc our edu- 
i rational sv'siem . ' * 



fORKK( T20\ 

In the story about the “World 
of Work" seminar yesterday, a 
; name was omitted . Or. Thomas 

• Stone. Southern State College. 

: Springfield, should be credited 

with, writing the pil^t project- ■ 
He believes career educati o n 
! should Ive started e;*rly. 

: The Career IX veiopment Prov j 

I ret is directed from offices in j 
Watertown in cooperation with 
% the Watertown school sy stem, 
i The seminars were sponsored in 
i c^xiperation with the division 

* of vocational technical educa- 
tion Pierre. 
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Student and Parent Information 

Federal funds are available to provide a limited number of jobs to sophomores 
and juniors - 16 ard 17 years of age. Selection of students will mainly be based 
on financial need. Tentative plans are that the program will begin on or around 

June 7th and continue for a period of eight weeks. 

The student will be allowed to work 26 hours a week at $1.60 an hour and be 

paid once every two weeks. 

A physical examination is required for students receiving the jobs. There is 
no charge for the physical. 

If you do not have a social security number, we can make arrangements to 
obtain one. 

You will be required to state your family taxable income on your application, 
so please have this available when you turn your application in. Please fxll out 
the application provided you and return it immediately to Mr. Hegna in Ro 14 
All applications must be in on Thursday, May 6th. If there are any further 

Questions, please contact me. 



0 
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NEIGHBORHOOD YOUTH CORPS 
PRE-ENROLIMENT INFORMATION 



To be filled out by referring agency or individuals : 



1 . 



2 . 



3. 



4. 



Name of Applicant 

Addr es s_ 

Birthday Sex 

Race Name of School 

Grade Completed 



Date of Interview 

Age _ 

Phon e 

Social Security 



Date left school 



5. Number of members of family living at home 



6. Total family income from line 18 on 1040_ 

7. Explain how figure line 6 was arrived at: 



8. Head of the Household Occupation - — 

9. Or Guardians Occupation 

10* Relation between you (or organization) and enrollee how long: 



Please list any additional information that would help to determine the 
eligibility of enrollee for program, and any other information that will 
help NYC staff to better understand applicant- (Use additional sheet if 
necessary). 



Signature 
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(PRB-ENECLLMENT INFORMATION CONTINUED) 



11. Height Weight 

12. Do you live with your parents ? 

13. If not, give name of guardia n 

A n dress , Telephone 

14. List any serious illnesses you have had, give dates and det ail s. 







Do you have any debts? 


If so, give amounts and item purchased 



16. What interests and hobbies do you have? . . . . . _ 

17. What type of work are you interested in ? . 

18. Number of days lost from school or work in last two years? 

19. Have you ever been arrested or convicted of any crime ? 

If so give details. 

20. Are you available to start work ? Are you presently 

employed? ■ If so, give employers name, address, and type of 

work you do. - - 

21. What type of work experience have you had ? 



22. Do you type? ye s no W.P.M. 

Signature 

Date 
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WATERTOWN SENIOR HIGH SCHOOL 
APPLICATION FOR VOCATIONAL EDUCATION PROGRAM 



(Please type or print clearly-use ink) 

Name Social Security No. 

Address Haw long have you lived in this cit y 

Telephone No. Date of Birth Height Weight School Grade 

Do you live with you r parents ? _ 

If not, give name of -guardia n , 

Addres s Telephon e 

List any serious illn esses you have had, give dates and details. 

Father T s Occupatio n E mploye r 

Mother’s Occupatio n E mploye r 

Do you have ary debts? If so, giVe amounts and item purchased 



What type of work are you interested in ? • 

Have you ever been arrested or convicted of any crime ? ■ 

If so give details. 

Are you available to start work? ■ Are you presently 

employed ? If so, give employers name, address, and type of work 

you do; c - ' 

What type of work would you like to be doing five years from now ? 

What type of work experience have you had ? . 



WORK EXPERIENCE PROGRAM 
(RULES & REGULATIONS) 



In this type of program the employer, the School, and the student are all con- 
cerned and cooperating: it is necessary that certain rules and regulations be 

observed. The employer has certain work which needs to be done for which he is 
... training and paying you; The school has a definite responsibility in the arrange- 
ment as it aids you in preparing yourself for a career and making a reputation 



FORM#! 

O 





A 





Be 



C. 



and record which will follow you the rest of your life. Those who do 

with the following rules and regulations of the firm for which they are employed 

may be dropped from the program. . 

1. You are not guaranteed a job and neither are you assigned jo • 

The coordinator will help in securing a position and then it is 
up to you and the employer to discuss the requirements and other 
job responsibilities. If you are qualified you will be hired. 

2. Punctuality: As a member of a business organization, you are 

expected to report to your training station at a given time. 

Failure to report promptly may cause other employees to do 
extra work. 

3. Responsibility : . . 

A. Illness cannot be avoided, but you must reporu at once to your 

employer and to the school any illness that will keep you from 
your training station. 

Only serious illness can be the cause of absence from your 

training station. _ , 

If you are absent from school in the morning, you will not go 
to your training station on that day (Any unexcused absences 
for either your training station or school will be handled by 
the office as regular disciplinary cases). 

4. Honesty : Honesty in all your relationships is necessary for 

present or future employment. 

^ Si Ko°"sludent learner may leave his employer nor arrange for a 
change of employers without the knowledge and consent ox 

Any dif ficSty^ris ing in regard to your training (pay, hours, 
transfer, leaving, etc.) should be discussed fully with the 
coordinator before taking it up with your employer. 

A student is employed for the school year. This is a training 
program and is the same as a semester school subject. No 
changes should be made without consulting the coordinator. 

6. Appearance: You are expected to conform to the rules and regulations 

of your employer regarding dress. + 

7. Grades and Credit : Grading on the job will be done by the coordinator. 

The employer f ills out a rating sheet on the job, but this is only 
part of the evaluation used in dete rmini ng your training gra e { pon 
earning a passing grade - one (l) credit will be given par semes er 

for this program). 



B. 



C. 



■JOUR SIGNATURE (both parent and student) means that you have read carefully 
and understand completely the rules for the Work Experience Program at your 
high school. 

Thank— you for your cooperation. 



. Work Experience Coordinator 

Parent's Signature 

Student's Signature • 

Date 

I 

#L 





WATERTOWN PUBLIC SCHOOLS 



VOCATIONAL COOPERATIVE TRAINING PROGRAM 



PARENTS’ APPROVAL STATEMENT 



I understand the plan for part-time occupational training and know that 

ray son/daughter, ' wil 

be in school and working on a supervised job, for pay, on a part day basis. 

He/she will be given one credit per semester for this occupational 
training if he/she completes the work satisfactorily. 

I hereby give my consent to the testing phase of the program. 

I hereby give my consent and approval for the field trips planned and 
relieve the school and coordinator of accident liability. I also 
understand that the school will not be liable for any accidents en route to 
or from work. 



Signature of Parent or Guardian 



Date 











WATERTOWN PUBLIC SCHOOIS 



VOCATIONAL COOPERATIVE TRAINING PROGRAM 
TRAINING AGREEMENT 

Name of Student Traine e Phone 

Training shall be in effect fro m to 

Name of Fir m Phon e 

Addres s 

Training Supervisor (s) 

Approximate number of hours student will work per week: 

Title of Occupation B eginning Wage 

The trainee will not be urged to quit school to accept full-time employment* 

Work standards expected of students will be the same as those expected for other 
beginning workers. 

* The training period will be for the duration of the school year or as otherwise 
determined by the training sponsor and coordinator. 

The coor dinat or will be kept informed of all problems directly related to the 
student and the job. 

The student will be trained in the following phases: 



The Student Trainee is to work the assigned training station only, for which he 
will earn one credit per semester. 

The Student Trainee is to be present and on time each day both in school and at 
work. On no occasion is he to be allowed to go to his tra in i n g station on a day 
that he has been absent from school. By so doing, he will be subject to dismissal 
from the program with resulting loss of credits. 

The student understands that his employer will rate his work from time to time and 
discuss his progress with the coordinator. The grade for his work experience will 
be based on these ratings and interviews. 



FORM II 

O 




(Cont. page 2) 



(Training Agreement Cont. ) 



The student will respect employment ethics and will at no time give out con- 
fidential information pertaining to his place of i 'lployment. The student 
agrees to become informed of the duties and responsibilities connected with 
his training station and in accepting the job does so of his own accord, 
agreeing to complete those duties to the best of his ability. 

None of the parties may terminate this agreement without consulting the 
coordinator. 

The undersigned will comply with the agreement as outlined on the training 
program accor din g to the conditions as herein set forth which have been 
approved by the coordinator. 



Approved: 




Student Trainee 


Parent 




Date 


Employer 




Date 


Principal 




bate 


Coordinator 




Date 
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• NINE WEEK REPORT 



PLEASE RETURN 
BY THIS DATE 



CAREER DEVELOPMENT 
WATERTOWN PUBLIC SCHOOLS 
JOB PERFORMANCE APPRAISAL 



NAME OF TRAINEE 



TRAINING STATION 



"Your connents and rating on this report will be used to grade this student f s per- 
formance for nine weeks grading period of this semester. Over or under 

evaluation will not help the student or the school. Therefore, please be as frank 
and impartial as possible in your rating. Your constructive criticism will enable 
the school to assist the individual student— trainee toward further improvement. 

This evaluation will be used as a basis for counseling with the student regarding 
progress on the job. It will be used to help determine a report card grade for the 
trainee . ” 

RATE TRAINEE ON THE FOLLOWING FACTORS: 

OUT- ABOVE 

STANDING AVERAGE 

1. Reliability & responsibility 

2. Industry & ambition ..... 

3. Adaptability to work situation ... 

A. Attitude toward work ............. 

5. Attitude toward other employees •• 

6. Personal appearance 

7. Attendance & punctuality 

8. Quantity of work 

9. Quality of work 

10. Common sense judgement ........... 

11. Effectiveness in presenting ideas. ______ 

12. Supervisory ability 

13. Honesty. 

14. Initiative ....................... 

15. Following instructions............ 

ATTENDANCE 

Number of days absen t Were you notified in advance?^ 

. Number of times late for work 



OVER-ALL RATING OF STUDENT-TRAINEE 
Good Average • Weak_ Poor 



Date 



Superior 
Comments : 

Rated by: 



BELOW 

AVERAGE AVERAGE POOR 



WEEKLY TALLY SHEET 



OF 

ON-THE-JOB TRAINING 



DAY 



JOB PERFORMED 



HOURS ON THE JOB ‘ TOTAL HOURS FOR DAY 



JOT, 



TUES. 



4 



I Frorn_ 
} to 






1 

l From 

4 

ito 

t — 



_TOTAL HOURS FOR THE WEEK xxxxxxxxxxxx_ 
RATE E2R HOUR xxxxxxxxxxxxxxxxxxxxxxx 
GROSS AMOUNT EARNED FOR WEEK ******* 




Signed 



O 
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CORPSE DESCRIPTION 

Exploration Into Tho World of Work: 

( Vwo p>! uu l ams — one gea rod to the 
potential drop out and one geared 
-to I" SrT educat urn ^ Luden t s ) 



Coordinator : Jack Hegna 

Watertown High School 
Watertown, South Dakota 




In order to provide the disadvantaged student an opportunity to 
evaluate and to begin building his future in the world of work, the 
following program is oeing proposed. The program will be available 
for two groups, the potential drop out and the special education 
student. The program will be in the form of a cooperative vocational 
education program with related vocational instruction in the class 
and on the job experience. This program would serve to develop 
techniques to be used as a guide state wide. 

Program for potential drop outs 

The student who is a potential drop out may be a problem 
in school said in trouble with the law out of school. This 
. student in most cases has not had the advantage of a whole- 
some home environment. For the most part he has a poor con- 
ception of himself which has been fostered by his home life 
and related negative experiences. He lacks confidence in 
himself and generally mistrusts people. Because of previous 
life experiences he has developed a negative attitude toward . 
society. 

The basic premise of the program would be to provide an 
opportunity for this individual to realize some things about 
himself in relation to his future and the world of work. 

Through ' attainment of a job "when the student is ready” and 
through the job-life related class the aim will be to provide 
a positive learning experience necessary in his path’ to be- 
coming a mature and responsible citizen. 



This program 



would be designed to serve approximately six 
students for the completion for the school year. The student 
would continue attending hi* regular classes with the exception 
of this class replacing an elective subject. This class would 
serve as a bridge between the disadvantaged student and his 
adjustment to the system. By system I mean the school, the 
community, society - world of work. The in-class discussions 
will attempt to provide an opportunity for the problem student 
to air his feeling and gripes about himself and the system, 
with subtle guidance toward the realistic requirements of our 

society. 

The job-life related class would meet three times a week, 
Monday, Wednesday and Thursday, and each student would be 
provided work experience at least five days a week in the 
afternoons. The program would be offered to Sophmores , Juniors 

and Seniors . 

General Course Su mm a r y . _ - _ x 

— (Class to be conducted on an open group discussion basis) 

1. Self evaluation - understanding yourself and others- 
attitudes 

2. Basic day to day living problems and frustrations 

3 m Orientation to the world of work - discussing 
individual interests and abilities - steps in 
obtaining and holding a job 

4. Succeeding in the world of work, employer-employee 
relations 

5. Legal aspects of employment 

6 . Insurance, Social Security, Workmen’s Compensation 

. Unemployment , etc . . 

The course will be geared to the student’s needs and level 
of progress 

erJc I 158 
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job opportunities will be obtained for "the student • The 



student will be interviewed by the employer under normal 
employee interviewing methods. The basic guide lines of a 
cooperative educational program would be followed, such as: 

1 . Selection of work station 

2. dob related class also involving individual life 
problems and career objectives 

3. A jointly prepared training plan insuring learning 
of job skills and positive employee - supervisor 
experiences 

Work experience coordinator to provide coordination 
between school and work 

Along with students becoming aware of the world of work 
and learning some job skills the student will receive wages 
from the employer for some of the living necessities and 
self -earned pocket money. 

Program for 





This second program— relates to the special education 
student at the Junior High School . 

Approximately six educ able mentally retarded students 
have been identified by their teacher as ready to begin 
steps toward the world of work ai;ci independence. The 
primary goal will be placing the student on a job that he 
learn to handle with hopes he will become a permanent 
employee and eventually become self-reliant , independent 
from school . 

A class would be established with the purpose of being 
geared toward developing basic life skills necessary for 
functioning in a community.. 
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The general course 



would cover such materia.! as: 



1. Proper dress and work habits necessary in 
holding a job 

2. Discussing and resolving daily life problems 
and job-related problems 

3. Handling personal day to day responsibilities - 
money handling, purchasing, installment buying, 
personal checking account, obtaining drivers 
license, etc. 

Employer reimbursement 

Because the above students are disadvantaged there may 
be difficulties obtaining work stations- Therefore, if 
necessary, wage reimbursement to the employer will be 
available to cover additional training costs. This would 
also serve as an enticement to the employer for hiring the 
disadvantaged- Wages will be reimbursed following, the basic 
requirements of Part G under the Federal Vocational Educational 
Program. 

jobs provided students will be ot all types and in 
accordance with child labor laws and the Federal Wage and 
Hour Act. The student’s interests and capabilities will 
be taken into account on job placements. 



’’One of many things to remember xn this world of work is that 
there are employment opportunities x or all kinds of interests and 
levels of ability. These lower ability or problem students can 
and do become happy, productive employees and members of society. 
If we can reach these people before frustration and failure create 
warped, maladjusted psychotic vegetables of them, they can be 
counted on the positive side of the ledger in terms of tax dollars 
^ - her than recipients of our welfare and unemployment checks ! 
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.-u:gv st 13, 1971 



I’m s u-ire you’ve* ilone.^ 1 ^- -■.9L-riouS thinking about your future 
the kind of work you 1 job r^ui reroc’nts * and what abilities 

and ciuali f icat ions you have. - 

I realise that you hsive { school and may now be working. 
But I f m sure? that you want to improve* yourself . You’re concerned 
about a jot) and earning a 1 u V i n£j - 



•*»- in early September I d l * condwciing a course in ’’career 

development”, and would ) you to "art tend . I T m inviting several 

other young adults. Th\S Course will t>e^ open to discuss anything 
that concerns us - — one i* r\ WhviCJK we ta_k v a good honest look: 

at ourselves in rclat ion to others 3jn*d 0>ur future work. We’ll use 
our jobs as one topic for <^fct*p d * SC u SS 1 o r> * 

If you’re interei tod in youf future? cal 1 or write me today. 
We’ll arrange a time to Qet together. X- think you'll benefit. 

Hope to hear from you Soor; l 



Si r*oe re 1 y . 



JKD/sr 

Call or write: 

JACK HEGNA 

Work Experience Coordinator 
435 lOth Avenue N*W„ 
Watertown, S. D. 57201 

886 -3977 - - 

or 

886-4340 

f 



J3lc.Sc x>- ria 

Work joq>‘'rience Coordinator 




Phone : 
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The school needs your help in providing job 
experiences to students, Please fill out 
and return this card to us today, 



WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

CAREER DEVELOPMENT PROJECT 
WATERTOWN, SOUTH DAKOTA 57201 



435 TentL Avenue Northwest 

CLAYTON D. CARLSON Telepkone: 605-386-3977 

Project Coordinator August 13, 1971 



I wish to ask your cooperation in providing an opportunity to 
young people to become more aware of the work world as it relates to 
their education. You, as an employer, realize the need for young 
people to learn early; good work habits, work attitudes and a will to 

succeed. 

It* s very crucial that a student gain work experience. From work 
experiences a person begins to gain appreciation for earning a living 
and begins to determine the type of career he will eventually select. 

The school needs your help in providing Jobs to young people. If 
you need a part-time employee please contact me. I have several students 
in my class studying Career Development (a Job-life related class) and 
each needs a Job. The course centers around work. The students are 
eager to find employment, but Jobs have been very difficult to obtain* 

If you are interested in helping our young people find work, please fill 
out and return the enclosed card. I would be glad to talk with you at 
any time# Vy phone nuoaber is; 886-3977 

Thank-you. 

Sincerely, 



JD^/cak 



Jack D. Hegna 

Work Sbeperience Coordinator 



N.Y.C. STUDENT ASSIGNMENTS 
SUMMER WORK PROGRAM 1971 



STUDENT 




ASSIGNMENT 


SUPERVISOR 


Steve. Woods 




Lincoln 


Joe Paulson 


Rodney Kannas 




Junior High 


Don Lindner 


William Coykendall 




Junior High 


Don Lindner 


Leon Brand riet 




Senior High 


Frank Bowen 


Randy Hanson ' 




Senior High 


Frank Bowen 


Keith Miller 




Senior High 


Frank Bowen 


Kerry Ascher 




Grant 


Curt McLaughlin 


Roxie Skinner 




K— 12 C.D.P. 


Clayton Carlson 
(Mellette Annex) 


Linda Hanson 




Sr. High, Business 
Office, Principals 
Office 


E. T. Edwards 


Nancy Boldt 




Title I Summer School 
Program & Curr. Work 


Harry Johnson (Grant) 
A. P. Sonstegard 
(Sr. High) 


Julie Johnson 




Lake Area Vocational- 
Technical School 


Leonard Timmerman 


Julie Jensen 




Employment Office 


Don Biegler 


Mike Reihe 




Park System 


Clifford Schaack 


Dianne Johnson 




Navy Recruiting Station 


Jerry Erickson 


Connie Toering 




Army Recruiting Station 


Stg. Eugene Swanson 


Susan Fortin 




Air Force Recruiting 
Station 


* 

Stg. Robert Murphy 


Dianne Bull 




Transportation Dept, of 
Flight Service— Airport 


Bill. Tanner 


Calvin Engels 




Transportation Dept, of 
Systems Maintenance 
Airport 


Frank Wastol 


t i oyd Hanks 




Senior High - 


•Frank Bowen 


Lang 




Senior-High 


Frank Bowen 



L . lfis 
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LAKE AREA 






MULTI - DISTRICT 
SECONDARY 
VOCATIONAL 
SCHOOL 



FLORENCE -henry cy 






Registration 

Guide 



STUDENTS 



Multi-District Secondary Technical Education 
will prepare the student for either immediate 
' employment in positions requiring a limited service 
or may allow advanced placement into area voca- 
tional technical schools or colleges. The Multi- 
^ District school will offer persona! challenges and 
opportunities to the young person of today who 
has the vision to foresee his future, tomorrow. 




This registration guide has been prepared to 
aid you in planning your high school program. All 
necessary information relating to course descrip- 
tion, class length, and credit is included within this 
booklet. 

If you have questions about course content, 
or objectives, contact the Multi-District counselor 
for an r, <planation. 






LAKE AREA MULTI-DISTRICT SECONDARY VOCATIONAL SCHOOL 

COURSE DESCRIPTION 



AUTOMOTIVE SERVICES, 

A two hour one year program (11 or 12). The automotive ser- 
vices program will provide instruction in the theory and operation 
of internal combustion engines. Training will include trouble 
shooting and overhaul of many types of engine construction. Units 
of instruction will include electrical systems, tune up, fuel sys- 
tems, hydraulics, power trains, chassis and accessories. Students 
will receive orientation, in parts and shop management . 

A modern well equipped shop will help the student apply the 
knowledge gained in theory. Related training will include welding, 
safety, automotive mathematics and business communications. 

2 credits 

INDUSTRIAL DRAFTING 

"Drafting” , the language of industry. It represents the line 
between reality and dreams. Draftsmen are skilled people who can 
translate ideas and concepts into workable tools, machines, buil- 
dings and other things . 

Instructional units will include the exploration of basic 
drafting, mechanical drafting, technical illustrating, electronics 
drafting, architectural drafting, and civil drafting. 

A two hour one year program (11 or 12). 2 credits 

BUILDING TRADES 

A career in Building Trades means an active life, rich in 
self-satisfaction and sense of accomplishment. Carpenters are the 
largest group of building construction workers but, besides basic 
carpentry practices, students will explore construction materials, 
electrical wiring, plumbing, concrete technology, building codes, 

and safety practices. ^ 

A modern well equipped shop will help the student apply ^he 

knowledge gained in theory. 

A two hour one year program. (11 or 12) 2 credits 
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BUSINESS OFFICE SERVICES 

The ever-increasing size of business operations has created 
a continually expanding demand for persons trained in the business 
office skills. 

Positions available to trained personnel include receptionist, 
clerk, typist, file clerk and personal or general secretary. 

The program will provide training in typing, filing, office 
style dictation, punched— card data processing, job projects, 
typing projects, office management, business mathematics, business 
communications, personal care, human relations, receptionist duties, 
cutting and correcting masters and stencils, operation of liquid 
duplicators and other types of office machines commonly found in 
the business office. 

Office machines included are the ten key adding listing machine, 
printing calculator, comptometer, full-key adding listing machine, 
electronic calculator, punched card data processing equipment, 
dictaphone and stenorette. 

Prerequisite-Typing I. 

A two hour one year program (11 or 12) 2 credits. 



HEALTH OCCUPATIONS 

Health workers are continually in demand for employment in 
hospitals, nursing homes, medical clinics, government hospitals, 
and research facilities. Many of these positions do not require 
advanced education, but do require some specialized education, short 
courses of study, and on-the-job training. 

Students will become familiar with the many health career 
opportunities, become acquainted with community health problems and 
practice basic nursing skills. 

Students will be exposed to actual or.— the— j’ob observations in 
local medical facilities and health related institutions and will 
receive theory in related classroom instruction. 

A two hour one year program. (11 or 12) 2 credits. Open to 

male and female. 



ELECTRONICS 

Electronics is at the center of our national life and the 
best is yet to come. The areas which a student in electronics can 
enter are limited only by the amount and quality of education and 
experience the person receives. 189 
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Professional opportunities include television and radio repair 
electrician, electronic technician, industrial technician, communi-’ 
cation technician, quality control technician, etc. 

The multi-district electronics curriculum will provide suf- 
ficient- training needed to understand the skill and attitudes ne- 
cessary in preparing for industrial and commercial electronics. 

Study units will include direct current, magnetism, alternating 
current, inductors, capacitors, resonance, circuits, tubes, tran- 
sistors, radio, industrial electronics and communications. 

A two hour one year course (11 or 12) 2 credits. 



VOCATIONAL AGRICULTURE 

There are many opportunities open to a young person trained in 
technical agri cult lire . There is an ever increasing demand for 
technicians in agri-business. All areas of agriculture are be- 
coming more technical and more knowledge and skills are necessary' 
in order for a person to become successful. 

Vocational agriculture or vocational agribusiness as it prob- 
ably should be called is for students who are interested in some 
phase of agriculture either on the farm or in agriculturally 
related business. Students will “earn and learn” at the same time. 
Students on the farm will engage in productive projects such as 
a crops or livestock which they own for experience and for 

profit. Students who do not live on a farm may work on farms during 

the summer or take jobs which are related to agriculture for their 
work experience . 

Students enrolled in agriculture will study many topics. One 
semester will be devoted to a course called CROPS AND SOILS. Stu- 
dents will study the production of corn, small grains, flax, forages, 
weeds, and weed control, identification and crop judging. The study 
of soils and fertilizers is covered as related to production. About 
2/3 of the time is spent on these topics. About 1/3 of the time is 

spent m the agriculture shop and is spent on farm carpentry, tools 
and materials. 

The second semester will cover ANIMAL SCIENCE which includes 
the study of beef, hogs, dairy, poultry, and sheep production. In- 
cluded is a study of breeding, feeding, management, * marketing and 
the products produced by these animals, that is, meats, dairy prod- 
ucts, eggs and wool. Again, about 2/3 of the time is spent in the 
™^ classroom ^ V3 in the shop. 

cKJl 



This semester is devoted to arc welding, acetylene ws-Lding, metals 
and tools and tool reconditioning. .. 

A two hour one year program -(11 or 12) 2 credits. 

DISTRIBUTIVE EDUCATION 

The American free enterprise system demands an understanding 
of the economic and social responsibilities by those engaged in 
sales and marketing. 

This class requires that student-workers find part-time on the 
job training stations in their local community. Instruction will 
include general related vocational information. It also provides 
discussions about personal living as it affects the worker and 
his work. Specific occupational skills are taught in the field of 
sales and marketing. Efforts are made to provide the student, 
with skill training in the occupation he has chosen to fulfill the 

work experience part of the program. 

Students selected for this program will be evaluated as to 
their desirability as workers and for their specific vocational 
interest. 

A one year program. 2 credits ; one for class (which meets 
three times a week for two hours each meeting) and one for job. 

(11 or 12) 
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EXHIBIT 7 




ADVISORY COMMITTEE 



Ross Case - Radio Station Manager 
Mrs, Collins - Housewife 
Ernie Edwards - Senior High Principal 
Dean Gackstetter - Businessman 

Harry Goose - Junior High School Industrial Arts 

Richard Gordon - Elementary Principal 

Harlan Konrad - Senior High Counselor 

Mrs, Bert Kuntz - Elementary Teacher 

Allen Mitchell — Senior High School Teacher 

Glen Rob el — Junior High Principal 

L. H, Timmerman - Lake Area Vocational School Director 
A, P, Sonstegard — Watertoxvn School Curriculum Direcotr 
R. W. White - Assistant Superintendent 
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STAFF 



CAREER DEVELOPMENT PROJECT - 



Clayton D. Carlson — Project Coordinator 

Helen K. Dickson - Elementary Curriculum Specialist 

Jack Hegna - Work Experience Coordinator 

William R. Anderson - Educational Information Specialist 
Paul E. Biegler — Occupational Counseling Specialist 
David F. Marquardt - Secondary Curriculum Specialist 
Wayne L. Connaney - Senior High School Counselor 



Clayton D. Carlson 



Project Coordinator 



Educat ion 

Graduated from Hayti High School 
B. S . Economics S.D.S.U. 

MEd. Guidance and Counseling S.D.S.U. 

Occupational Experience 

Horace Mann Insurance Company, 3 years District Agent 
Retail Lumber 1% years 
Wholesale Foods 1 year 

Aviation Machinist while in Navy for 3 years 

Other jobs for varying lengths - truck driver, taxi driver 
construction, farm labor, shell handler in ordinance depot 
florist delivery man, packing house worker 

Teaching Background 

7 years clasroom teacher 

3 years Guidance Counselor - 2 years as Director of Guidance 

Vocational Counselor - Lake Area Vocational -Techincal School 

4 years Local Adult Basic Education Director 

Professional Experience 

General Electric Fellowship in Economics Education 
1962 — Purdue University 

Adult Basic Education Institute for Administrators 

1967 — University of Iowa 
Adult Basic Education Institute 

1968 - S.D.S.U. 

Adult Basic Indian Education 

1969 — Northern Montana College 
Foreign Relations Seminar 

1966 — Co-sponsored by Moore he ad State College & 

North Dakota State University 
North Central Evaluation Team 

1967 

Institute for Exemplary Project 

1970 — University of Nevada 

Workshop for Innovations in Vocational Education 

1970 — Ohio State University 

Secretary * s Regional Conference of Vocational Education 

1971 — Denver, Colorado 

State Advisory Committee for Adult Basic Education 

Member of Inter-Lakes CAMPS Committee - State Planning Agency 
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Helen Baer, Born, 9-23-22, 

3s er; t'other, late Lillian 
• H.S. Principal, Mother, 

.ifistoS*. °$elen received MEd, 

Washington St-te College, ’ 8-14-70, Curriculum Specialist; 
B.S.. Utah St-te University Branch, Cedar City Utah, *64. 



Mrs. Helen Kathryn Dic-rson, nee 
Danville, 111., Father, late ’/. C. 
K. Baer; lsister, Betty, decease 
Jr. High; Sister, H.S. tench*#- 1 * 
Central 




Member, Pr es. Church, 0E3 ; Danville, Ill.;Life Member, NEA, Member., 
International Platform Sneakers Assn.; past Pres., Village Council, 
Clearwater, Minn., past Pres .-organizer, Washington Education Assn 
Sub Unit Secy. -Treas. , Clearwater Improvement Corp. ; Secy.Treas . ,3 
terms, Clearwater, Minn., Secy.Treas., Uorth Central Washington 
Psychology Assn.,’70. Woman of the Week, Danville, 111.. 



After graduating from High School in. 1962, I went to the University 
at Eau Claire 5 Wisconsin majoring in Sociology and minioring in Psychology 
I worked ny way through college holding such jobs as carpenter, postal 
clerk, ward assistant in an institution for the mentally retarded and also 
a leader in an institution for juvenile delinquents. 

Upon graduating from college in 1967 I was employed as a personnel 
assistant by the Minnesota Rubber Company, in Minneapolis. Aug. 1969* 

± was promoted to the Quadee Plant, Watertown, S. Dak. as the office mgr* 
handling personnel, purchasing and the office. My 3g" years of personnel 
experience primarily consists of handling employment, safety, union 
grievances, disciplinary problems, unemployment, compensation, workmens 
compensation, insurance and recreational activities* 



William R. Anderson 



Raised at Beresford, J. Dak. Served three years in the 
U. 3. navy. Worked on farms and in agricultural businesses 
for several years. 

I.tajored in agricultural journalism at S. D. State 
University, Brookings. Experience includes six years on 
the news staffs of daily and weekly newspapers, three years 
in commercial publishing, three years in public education, 
and two years with the Federal Extension Service. 
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Paul E. Biegler 



Graduated from high school at Aberdeen, South Dakota. 
B.A. Degree from St. Cloud State College. M.A. from University 
of Nebraska in Counseling and Guidance. 

Work experience includes: sales for Northwestern 

Bell in Omaha, Nebraska; pharmaceutical sales for Burroughs 
Wellcome and Company, Scarsdale, N.Y.; Service Manager at 
Fairview Southdale Hospital, Edina, Minnesota; Co-Director, 
Grand Forks Air Force Base, University of North Dakota. 



© 

ERIC 



Dame: 

Position: 

Date of Births 
PI see of Birt h: 



David F. T'larquardt 

Secondary Curriculum Speicxalist 

February' 1-3, 1940 

aatertewn, South Sakocc 



EDUCATION: 



viatertodn High School, graduate (i960) 
S.D. Stale University, 8.-,. (1964 ) 

The American University, II. A. (19o8) 



HONORS & ACTIVITI 



.liO 1 

. . ' - iNnO i3+ ^rs Scholar, Student Government 

SrF-FteirLror Plications Comoil, Honecomng 
Chi*., Fine Jrte.F-^l 

Toastmasters Student of the Year, lino’s who xn American Colleges 
and Universities, Biao a \v. 



TEACHING SXPS3X3NCS: 

flint Hill Prep., Fairfax » * 

. • " • • . The dpi a copal Aead., Arlington, 

Watertown, (o.D. ) Jr. nxgh 

WORK 3XPE3I3KE; HOT RELATED TO £>IKATICH: 



1966-1967 
... 1967-1968 

1969-1971 



Legislative Intern f 'r Sector Karl 3. Mundt (1964) 

PriVBtCj U«3« C3.pj.'*Oi ro.u C6 (i9^ — • ■ ^ _ /-» OAh— n oAA} 

flesearcUlsrk, iO. ;mate Minority Policy <^^( 1 *#-***) 
Automotive Pa-rtsman, liar,’ uardts Auto Supply (1968-1969; 

Automotive Ports Sairs^n, Croat Plain* Auto Supply (1968-19 o9) 



3PBGIALIZ3D WORKSHOP EXPiSiilENC a: 



'Hewspaper in the Ciassrco:- Seminar, toiv. °/ 1 S^ 
World of Work Seminar, Career Project (1971 y 



ERIC; : 





i J 




f 

rriv-J .GT DIRECTOR - Clayton Cerlsor. 



r 4 s»ume 

Wayne Lee C orman ey 
12h So. Lake Dr. 

Watertown* So. Dakota 57201 

Telephone - 886-925^ (Residence) 

PERSONAL INFORKATIOr 

Age - 29 (10/20 AD 

Height - 5* 10" Weight - 179 

Marital Status: Married (JoAnn) Timber of Children - : 1 (Wade) 

Health: Excellent Day9 absent fro- duty: 1969-70 - 1* 1°70-71 - 0 

Social Security Number: u85- , !^>-13^3 



Future Goals: Further education end ad "?' cer?ent in the area of. 

Vocational Guidance & Cour.selimr* 

Immediate Goals: Fulfill the duties and obi i^at* ons of Oecupatl onal 

Counselor for "ar*'er Development Project* 



EDUCATION^ ... 



University -of Northera Iowa ( i960- *- ) 
Itejor: Business Ed. 

Degree: B.A. 



Activities: Phi Beta Larrbda { ':u»i neaa ) , ?h* . tint* ^ns* Ton ( Social) 

'• •• Wrest li v~( t yrs . )* Let toman* s - Club 

Iowa State University (1967, 19*9) 

Rajor: Guidance *r Counsellor 

W.E. Missouri State Collet#. ( 196? , l=>6o, 1^70) 

Ma Jor :> Gui danc • Ar Counsellor 
• .> v • Degree: . . ’ M.A • 

Activities : Phi Delta Kappa 

South Dalcota State Uni v er s 1 ty (197C-71) 



• * 




CAREER DEVELOPMENT PROGRAM 



Sequence of Events & Major Activities 



During 1970- 
Sept. 13 



Oct .1 



Oct. 15 - 



Oct . 

Dec . 1 

Dec. 2 
Dec . 15 

During 1971 : 
Jan. 8 



The Watertown School District was notified that their 
Career Development Project Proposal was approved and 
funded. The interest of the school and community in 
occupational education was one of the major factors 
considered in selection. 

Clayton Carlson, formerly a counselor in the Water- 
town High School, was hired as Project Coordinator. 

The Career Development Office opened in its present 
location, and organizational and staff recruitment 
activities were begun. 

■ - School superintendents were invited to submit pro- 
posals for satellite programs to be funded through 
the Career Development Project . 

William Anderson began work as occupational infor- 
mation specialist. 

Jack Hegna began work as work experience coordinator. 

Paul Biegler began work as occupational counseling 
specialist . 



Six satellite projects of Career Development notified 
of funding. 



Jan . 20 - 



Staff attended meeting of Inter-Lakes Guidance Asso- 
ciation at Brookings. 



Jan. 25 - Mrs. Helen Dickson began work as Elementary Curriculum 
Specialist . 

Jan. 26 - Multi-District School coordinator selected. 



Search 3 - College class from Northern State College visits project 



lO- 



Career Development Project presented to counselors and 
other educators attending a full day meeting of the 
S . D. Interlakes Personnel and Guidance Association 
here. 
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March 



March 10 - ERIC orientation session held for all Watertown English teachers 
by the information specialist. 

March 11 - Career Development Project presented to the Watertown elementary 
teachers at an in-service session. Program presented to Junior 
and Senior High School staff on other occasions. 

March 15 - Slide-Cassette presentation on the Multi -District Career Center 
completed. 

March 22 - Preparation begun for summerworkshops for South Dakota counselors 

March 24 - Principals ti>et with Career Development staff to discuss testing 
program. Alternative comprehensive tests were invest igated» 
and the Ohio Vocational interest Survey (OVIS) was used on a 
trial basis. 

April 6-8- Coordinator Carlson attends Secretary's Regional Conference 
in Denver. 

April 9 - Information packet on the Career Development Project sent to 
Congressmen and State officials. 

April 14 - Third party evaluators secured. 

April 15 - Occupational Information Center opened in High School. 

April 28 - Watertown High School finds class visited food service program 
at the Vocational -Technical School at Mitchell, accompanied 
by Career Development Staff members. 

May 3-7 - William Anderson, Information Specialist attended ERIC work- 
shop in Denver. 

Ma.y 9 - First monthly issue of the Project newsletter printed. 

May 18-20- Coordinator Carlson visited VIEW program in Bloomington, Indianna 
with State Vocational Education staff. 

June 2 - Staff of the Aberdeen Public Schools summer career program met 

with the Career Development staff. 

June 7-18- Career Development workshops held for 60 counselors from across 
the state. 

July 1 - First meeting held with independent evaluators. 

July 17 - Second meeting held with independent evaluators. 

July 1 6 -17-Mrs. Dickson conducted in-service meeting on occupational 
information at Rapid City. 



FR0M BEST available COPY 

..... .... ...... „ _ ^ 

184 



* August 2 - Wayne Cormaney began work as Senior High School Occupational 
Counselor. 



August 9 - David Marqu<»rdt began work as secondary curriculum specialist 

April 20 - Tom Jeffrey, elementary arts consultant from Mankato State 

College, Mankato, Minn., met with Career Development Staff 
and Administration. 



August 23-26-Career Orientation sessions held for 7tb and lOth graders. 



OTHER SIGNIFICANT ACTIVITIES 

All parochial schools contacted concerning participation. 

All elementary teachers contacted by the Elementary Curri- 
culum Specialist, and a career development lesson was 
presented to each class by a substitute teacher. 

ERIC microfiche and hard copy collection begun. 

Field Trip manual developed. 

National Youth Corps and other work placements made by the 
Work E>cperience Coordinator. 

Resource materials purchased by staff members. 

More than 600 organizations, businesses, and institutions 
contacted for information on careers >nd career development. 








„ WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 

CAREER DEVELOPMENT PROJECT 
WATE RT O V.N SOUTH DAKOTA 57201 



CIA.YTON D- CARLSON 

Project Coordinator 



435 Tentk Avenue Nortliweefc 
Telephone: 605-886-3977 

SP-cSCilSS 

Helen E. Dickson, 

El. Curriculum Cccuoational Hdiication Specialist 



1 . 
2 . 
3 . 
k. 
3 • 
6 * 



i * 



Inter-Lakes Guidance Counsel 
Counselors 1 Workshops 
Grant School PTO 
KWAT Radio message spot 
Welcome wagon 

Rapid City Teachers* Pilot Project Workshop 

Graduate Psychology Class, South Dakota State University, 



Dr. Linds trom 
Professor. 



O 



ERIC 



